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VALIDATION OF L. SCONDI'S PORTRAIT SELECTION METHOD
BASED ON THE ASSESSMENT AND MEASUREMENT OF PSYCHOPHYSIOLOGICAL
REACTIONS OF RESPONDENTS

An attempt is made to clarify the validity of the well-known projective method of portrait selection by
L. Scondi on the basis of assessment and measurement of psychophysiological reactions of a person. The
authors have developed an original method of validation of this method by comparing the results of
the classical blank study according to this method with the results of the next polygraph survey of respondents,
which was accompanied by a demonstration of portraits. It has been proven that the indicators of the strength
of psychophysiological reactions that occur during the demonstration of portraits positively correlate with the
results of a blank examination of the same respondents using the method of portrait choices. On the basis
of the analysis of correlation coefficients, the validity indicators of L. Scondi's method have been clarified.

Keywords: validity, method of portrait choices,
psychophysiological reaction, correlation coefficient.

Statement of the problem. Projective methods
have a special place in the methodological support
of modern psychodiagnostics. Many of the
domestic and foreign psychologists emphasize
the importance of projective methods for
obtaining valuable information about the
personality, penetrating into the sphere of deep
needs and motives, recognizing neuropsychiatric
disorders. There is an increase in interest in the use
of projective methods in our country, the tests
of Rorschach, Scondi, Murray and some others are
increasingly used Psychologists. However, in the
activities of psychologists of the Ministry of
Internal Affairs of Ukraine, the techniques under
consideration have not yet found proper
embodiment. Traditionally, in the process
of professional and psychological selection of
personnel to the system of the Ministry of Internal
Affairs, psychological monitoring of personnel
and during the appointment of heads of bodies and
departments, subjective questionnaires of personal
characteristics and various intelligence tests are
used. Among the projective tests, the methods of
"Color Choices" by M. Liusher, "Unfinished
Sentences" by V. Levy, "Motivational Test" by
G. Heckhausen, some drawing tests, etc., are
partially used [1-4; 7-10]. However, projective
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computer polygraph, polygraph examination,

methods have a number of advantages compared to
traditional questionnaires. First of all, this is due to
the difficulty for the examined person to give a
socially approved answer and the opportunity for
the psychologist to penetrate into the sphere of the
unconscious, to obtain important psychodiagnostic
data on the basic individual psychological
characteristics of the employee, which are often
hidden by the respondent.

Today, projective techniques of
psychodiagnostics occupy a worthy place among
the many experimental psychological methods. Of
particular importance is the method of portrait
choices of L. Scondi (MPV), which is
distinguished by the originality of the stimulating
material (portraits of people) and makes it possible
to assess the degree of manifestation of stable
professionally  important  qualities,  social
orientation, features of the motivational sphere,
style of cognitive activity and interpersonal
communication. It also detects possible latent
mental abnormalities, criminal overdisposition. As
a result of quantitative elaboration, it is possible to
obtain an analysis of the candidate's condition and
personality in the form of a description of
individual-typological qualities, to identify stress
resistance, moral and spiritual qualities, tendencies
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to alcohol abuse, readiness for suicide or
aggressive reactions, etc. [3, 6]. However, this
important method is not used enough in the system
of the Ministry of Internal Affairs of Ukraine, it is
often criticized for the difficulty of establishing the
validity of the given psychodiagnostic tool.

Analysis of recent research and publications.
Many publications indicate that MPV 1is an
effective method of psychological diagnosis due to
its following features: it belongs to the group of
projective methods, with the use of which it is
possible to obtain an objective picture of the basic,
core individual psychological properties of the
personality; the test makes it possible to diagnose
the deep, hidden properties of the personality, in
particular needs and motives; it excludes the
respondent's conscious motivational distortion of
the psychodiagnostic information about yourself in
the desired direction; contains non-verbal stimulus
material that avoids language problems during
testing of respondents [3, 6, 7-10].

The photos depict sick people suffering from
severe pathology of the lubria and whose clinical
diagnoses are known for sure. Patients for each of
the eight allures (needs, drives, factors) are
depicted in eight photos. Thus, the total number of
photographs is divided equally between the factors,
the carriers of which are the patients depicted in the
photos. The result by a certain factor is determined
by the joint choice of sympathetic and antipathetic
portraits. Graphically, individual results are
presented in the form of a profile of attractions. All
profiles are different from each other. For many
thousands of allure profiles, you can occasionally
find two identical ones. Scondi notes that he
obtained two profiles that were even quantitatively
equal during the examination of homozygous
twins, which is confirmation that this technique is
indeed based on genetic reactions. At the beginning
of the century, a team of psychologists carried out
work to modernize the Scondi test [4]. Modified
versions of portraits were proposed for use, as well
as the results and conclusions of the latest
experiments of domestic and foreign psychologists.
The final test apparatus consists of 48 portraits,
eight in six series. Eight impulsive factors are
presented in each series, with one portrait
corresponding to each factor. So, in the test,
impulsive factors are presented in six photos each.
At the beginning of the two thousand years,
Ukrainian scientists conducted a study of the
reliability and validity of the MPV on a sample of
employees of internal affairs bodies, and later

police officers (Barko, 2002; 2022). The results
were satisfactory. Thus, the competitive validity of
the MPV, estimated on the basis of calculating the
correlation coefficients between the scales of this
test and the scales of the Standardized
Multifactorial Method of Personality Research, as
well as the scales of the Big Five Questionnaire,
covered values from 0.55 to 0.71; the indicators of
retest reliability ranged from 0.67 to 0.75 [3; 6].

The purpose of the article is to clarify the
validity of L. Scondi's method of portrait choices
by comparing the results of traditional testing of
respondents  with the results of their
psychophysiological ~ examination using a
computer polygraph.

To achieve the goal, the following tasks were
solved: 1) to conduct a blank survey of a
representative sample of employees of the Ministry
of Internal Affairs of Ukraine using the MPV;
2) to examine the same sample of employees using
a computer polygraph to record the
psychophysiological reactions of the examined
persons to the demonstrated  portraits;
3) to compare the results obtained and calculate
the correlation coefficients between the magnitude
of psychophysiological reactions and the number
of choices of appropriate portraits, on this basis to
establish the value of the validity of the MPV.

Summary of the main material. Theoretical
methods were used in the study: analysis of literary
sources, comparison, generalization, systematization;
empirical methods: psychodiagnostic (L. Scondi's
method), psychophysiological research using a
polygraph, mathematical statistics (correlation
analysis). The sample of the study consisted of
70 employees of the Ministry of Internal Affairs of
Ukraine (scientists and scientific and pedagogical
staff) aged 24 to 42 years, among them 35 people —
womens.

This study was based on the hypothesis according
to which: a) showing portraits of MPV should cause
an emotional psychophysiological reaction in the
respondent, which can be recorded with the help of a
polygraph; b) the nature of this reaction will depend
on how much the attraction (need, drive, factor)
expressed in the image is relevant for the examined
person; c) indicators of the severity (strength) of
psychophysiological reactions that arise during the
demonstration of portraits should correlate with the
results of a blank examination of the same
respondents using MPV; d) based on the analysis of
correlation coefficients, it is possible to clarify the
validity indicators of this diagnostic method.

8 ISSN 2078-7480. Hecmy i 3axkon Ne 4 (91)/2024



V. Barko, V. Barko. Validation of L. Scondi's portrait selection method based on the assessment
and measurement of psychophysiological reactions of respondents

In accordance with the first task, a blank
psychodiagnostic examination was first carried out
according to the MPV, which consisted in the
respondent's selection of twelve sympathetic and
twelve unsympathetic portraits among the forty-
eight demonstrated. The purpose of such an
examination was to diagnose the impulsive
preferences and "I"-functions of the respondents,
which, due to their episodic relevance, are brought
to the fore by the person. impulsive choices and "I"
functions of the part of the personality that is
considered unconscious. The profile obtained in
the first survey is called "Profile of the first plan".

Respondents were offered the following
instruction: "I will show you six series of 8 photos
each. Take a good look at each of the eight and give
me first the portrait that you think is prettier, and
then the one that ranks second in terms of pretty.
Next, choose the most unpleasant image for you
and the photo that ranks second in terms of
antipathy. Repeat the same choices with each of the
next series of eight photos that I will show you."
The results of the experiment are recorded on the
forms of the profile card index, after which the
selection of the "second measure" begins.

For the graphical representation of the election
profile, cards with profile diagrams printed on them
were prepared.

Sample registration form (scheme)
of the election profile
h S e hy k p d m

Designation of needs (factors, allures): h —
sexual undifferentiation; s — sadism; e — epileptoid
tendencies; hy — hysterical manifestations; k —
catatonic manifestations; p — paranoid tendencies;
d — depression; m — manic manifestations.

On each of the portraits, the number of the series
is indicated by a number and the symbol of need
(attraction) to which the portrait corresponds is
written (for example: 1. s; 1. hy, etc.). If during the
answer the respondent chose a certain portrait as
pretty, then he put a "+" sign on the profile

diagram; If he chose a portrait as unsympathetic,
then he put the sign "-" under the corresponding
letter on the diagram. So, at the end of the
examination, 24 signs were obtained on the profile
diagram: 12 pluses and 12 minuses.

According to the method of using MPV, three
forms of choice reactions were distinguished.

1. Zero choice reactions — if the respondent
never chooses a portrait of a certain code from
among those shown in 6 episodes or chooses only
one (as sympathetic or unsympathetic).

2. Full choice reactions — if the respondent
chooses four or more times a portrait that belongs
to a specific factor (as sympathetic or
unsympathetic). Among the complete reactions,
ambivalent reactions are distinguished separately —
four or more choices, of which two or more with
opposite signs; positive reactions — four or more
choices, but the number of negative ones among
them is not more than one; negative reactions — four
or more choices, but the number of positive ones
among them is no more than one.

3. Average choice reactions — if a portrait
belonging to a certain factor is chosen two or three
times (as sympathetic or unsympathetic).

According to the theoretical concept of
L. Scondi's method, zero reactions indicate that
the specified need (factor) is important for the
subject, but at the time of testing it is already
satisfied in a certain form. In some cases, the zero
reaction may indicate the constitutional weakness
of the corresponding factor in respondents. A
complete reaction indicates a significant role of
this need (factor) for the respondent. Unlike a zero
reaction, in the case of a complete reaction, this
need is unrealized (frustrated). There is no
significant difference between a zero and a
complete reaction, there is only a qualitative one.
Scondi believed that we are talking about two
phases that replace each other: maximum
accumulation and discharge of impulsive need.

Positive choices indicate that the respondent is
satisfied with this trend in himself, and that the
realization of the need is hindered only by external
circumstances, and the person is only waiting for a
convenient moment to satisfy this need. Negative
choices mean that the respondent is not satisfied
with the corresponding tendency, denies its
manifestations in himself, and the realization of
this need is hindered by intrapersonal prohibitions.
In practice, there are often three forms of full
reactions: positive full reaction with high tension —
the examined person chooses four, five or six
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portraits of the same factor, and all of them are
sympathetic (+4, +5, +6); negative complete
reaction with high tension — the examined person
chooses four, five or six portraits of the same factor,
and all of them are unsympathetic (-4, -5, —6);
ambivalent complete reaction with high tension —
the examined person chooses four, five, six
portraits of one factor in the following options:
a) two or three — as sympathetic, the remaining two
or three — as antipathetic (+2/-2; +2/-3; +3/-2; +3/-3);
b) four — as sympathetic (antipathetic), two — in the
opposite case (+4/-2, +2/—4). When interpreting
positive and negative choices for each need (factor)
of the MPV, it was taken into account that the need
(factor) splits into two opposite tendencies, which
are indicated by the signs "+" and "-".

In the research of V. I. Barko, favorable and
unfavorable types of profiles for official activity in
the system of the Ministry of Internal Affairs of
Ukraine are described [6]. For example, it has been
established that the following four types are
favorable, they are:

Type 1. The number of choices for each factor
is equal to the average (2-3 choices), and positive
and negative ones occur together in most factors,
there are no zero and complete reactions. Example
of a profile:

R s e S S S o
lh[s[elhy [ k|p|] d ]| m |

Type 2. There are complete and zero reactions
in elections, but their total number in the profile
does not exceed four, and the number of pluses and
minuses in the case of complete reactions for each
factor does not exceed four. Example:

+ + -+ ++ ++

Type 3. In elections, there are complete and zero
reactions, their total number does not exceed five,
and the number of pluses and minuses in the case
of complete reactions for each factor is four or five
(the last value is no more than in two cases per
profile). Example:

+ ++ =+ 4 +
. b [ s [ e |hy|[k|p[d] m |

Type 4. There are full and zero reactions in
elections, but their total number per profile does
not exceed five, and the number of pros and cons

in the case of full elections is four, five (in one
case) and six (in one case). Example:

+ -+ + + +++
lh| s [e]l hy [k[p [ d ] m |

The following types are wunfavorable for
activities in the system of the Ministry of Internal
Affairs.

Type 5. The number of complete and zero
reactions exceeds five, for example:

+ +++ - +
lh] s [ e[ hy [k] p [d] m |

Type 6. The number of complete and zero
reactions does not exceed five, but the following
has been recorded:

6 a) more than two complete reactions with a
number of pros and cons that is 5:

+ A+ - ++ +
[h] s el hy [ k [p[ d [m]

6 b) more than one complete reaction with the
number of pros and cons, which is 6:

+  + A - +
hls|] e [hy[k[p ][] d [ m |

The most suitable for official activity are
considered to be persons who have demonstrated
the first type of favorable profile; somewhat less
suitable are those that have detected the second
type; even less suitable are persons with the third
and fourth types. However, all four described types
of favorable profiles allow us to believe that this
respondent has a structure of needs and motives
that has a positive effect on the success of activities
in the Ministry of Internal Affairs of Ukraine.

Also, the research of V. 1. Bark confirmed that
individual-personal properties diagnosed using the
Individual-Typological Questionnaire revealed
significant correlations with negative and positive
reactions to L. Scondi's factors. Here is a list of
personality traits and factors that positively
correlate with each other: anxiety with factor e+
and k—; sensitivity with h+; introversion with k—;
pessimism with d— and k—; rigidity with p—;
aggressiveness with e—and s+; spontaneity with p+;
extroversion with d+ and m+; optimism with d+;
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Emotivity with hy+. The level of correlation is
higher in those indicators that reflect global trends:
extraversion-introversion, anxiety-aggressiveness,
lability-inertia, sensitivity-spontaneity; the
obtained correlation coefficients were recorded in
the range of 0.56—0.80 [6].

In accordance with the next, second task of the
study, the same sample of employees was
examined with the simultaneous use of MPV and a
computer polygraph. Such an examination was
carried out immediately after the first and was
carried out by recording the psychophysiological
reactions of the examined persons that arose after
the demonstration of portraits. series of MPV.

Before the examination, a pre-test conversation
was held, during which the respondents were
provided with the following instructions: "You will
be asked several questions, each of which you must
answer "Yes" or "No". A series of portraits of eight
in each of the six series will then be shown. You
need to look carefully at each one and within
10-15 seconds answer positively to the question:
"Did you take a good look at this portrait?" Then,
in accordance with the requirements of the pre-test
conversation, the questions were discussed with the
examined person.

The structure (format) of the polygraph
examination was as follows.

Survey A. Demonstration of the first series of
portraits

Question 1. Are you sitting in a chair now?
(Neutral).

Question 2. You agree to answer the questions
I asked truthfully (Sacrificial).

Question 3. Is your name Alexander? (Neutral).

Question 4. Did you take a good look at this
portrait? (The first portrait is shown).

Question 5. Did you take a good look at this
portrait? (The second one is demonstrated).

Question 6. ... 7. ... 8.....9.....10. ...

Question 11. Did you take a good look at this
portrait? (The last, eighth in the presented series
portrait is shown).

Then there were surveys with demonstration of’
the second series of portraits (survey B), the third
series (survey C), the fourth series (survey D), the
fifth series (E) and the sixth series (F). Each time
the test began with a neutral question, after which
a sacrificial and another neutral question were
asked. During each answer with connected
polygraph sensors, the psychophysiological
reactions of the examined person were recorded
through the main three channels (upper and lower

respiratory channel; galvanic reaction channel of
the skin; cardiac channel).

The psychophysiological reactions obtained
during the demonstration of the portraits were
compared with the reactions that were detected
during the answer to the third (neutral) question
(the answer to this question is usually not
accompanied by significant physiological changes,
in this case, such a neutral question played the role
of'a comparison question). The obtained polygrams
of respondents were then analyzed using a 3-point
scale: 0 points — the psychophysiological reaction
during the demonstration of the portrait is not
observed (none), or a minor psychophysiological
reaction is recorded; 1 point — a strong
psychophysiological reaction is recorded; 2 points —
a very strong reaction is recorded.

For example, the respondent demonstrated the
following profile in the blank version of the
answers:

+ +++ - +
lh] s [ e[ hy [k] p [d] m |

As you can see, for four factors (s, hy; p and m)
complete selection reactions are obtained, for two
factors (k and d) — zero. Four needs (attractions) are
frustrated: s, hy, p, m; edited (implemented) — two:
k and d. So, for this examined person, six
unconscious needs are relevant (unfavorable type
of profile for service in the system of the Ministry
of Internal Affairs).

The same respondent demonstrated the
following psychophysiological reactions during
the next polygraph examination [the diagram
below shows the average values of
psychophysiological reactions for each of the eight
factors based on the results of six consecutive
surveys (in points on a three-point ordinal scale), as
well as the number of choices for each portrait
during the previous blank examination]:

h ] e hy k p d m
2 4 2 4 1 5 1 5
choi | choi | choi | choi | cho | choi | cho | choi

ces | ces | ces | ces | ice | ces | ice | ces
084 [ 1.72]10.75|1.70 | 045 | 1.80 | 040 | 1.85

In order to solve the third task of the study,
correlations were established between the number
of portrait choices and the values of
psychophysiological reactions. It was established
that the number of portrait choices (both
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sympathetic and, conversely, unsympathetic) is
closely related to the values of the respondent's
psychophysiological reactions. using a polygraph.
A similar pattern was observed in the vast majority
of respondents (about 80 %), the values of the
correlation coefficients between the number of
choices and the magnitude of the
psychophysiological reaction were recorded in the
range from 0.69 to 0.82 (the average value is 0.77).
The obtained values are approximately consistent
with the results of research by other scientists and
can be considered indicators of the competitive
validity of the MPV [4, 6].

Comparison of the features of
psychophysiological reactions obtained using the
polygraph and the results of the blank stage of the
study made it possible to reach a number of the
following intermediate conclusions:

1. Showing portraits to respondents led to the
appearance of three types of psychophysiological
reactions: a) very strong; b) strong; ¢) weak and
zero (when there is no reaction).

2. Very strong psychophysiological reactions
(average values — from 1.4 to 2.0 points) were
recorded in 59 people (84 % of the interviewed
persons). Such reactions (in 78 % of cases) were
accompanied by responses to the demonstration of
portraits, which in the blank version of the
examination received full reactions of choice. As
you know, complete reactions [4-6 choices of a
portrait of one symbolic designation (h; s; e, etc.)]
are evidence that the specified need (attraction,
attraction, tendency) is very important for a person
and unrealized (frustrated); however, in the case of
anegative choice (I don't like the portrait), it means
denial, internal disapproval of a certain need; In the
case of a positive one (the portrait is liked), it
means internal approval in oneself of such a
tendency. So, a very strong psychophysiological
reaction accompanies the demonstration of those
portraits that bear the imprint of a very important
need for the individual (attraction) and thereby
cause an emotional response (psychological stress).

3. Strong psychophysiological reactions (from
0.7 to 1.3 points) were recorded in 54 people (77 %
of respondents) who, during the answers to the
demonstration of portraits during the blank
examination, mainly (in 70 % of cases) received

average reactions of choice, or 2-3 choices —
positive (if you like) or negative (if you don't like)
portrait of one symbolic designation. Such an
interval means a certain "corridor of the norm",
when the need is present, but is not extremely
important or relevant for the individual (Barco,
2002). The average level of psychophysiological
reactions in response to the demonstration of a
portrait confirms this theoretical concept of
L. Scondi's method.

4. Weak psychophysiological reactions or their
absence (from 0 to 0.6 points) were recorded in
52 people (74 %), who during the blank
examination mainly (68 % of cases) received zero
choice reactions (none or 1 choice of portrait of one
symbolic designation). Zero response, according to
Scondi's theoretical concept, means that the need is
very important for the respondent, but at the time
of the examination it 1is satisfied (edited,
implemented). The data obtained also confirm this
idea, because the absence or weakness of the
psychophysiological response to the stimulus
means the absence of an emotional response
(stress) and the low significance of the stimulus for
the person. However, if the need is not satisfied, the
zero reaction can turn into a complete one, since
there is no fundamental difference between full and
zero choices; these are different phases (states) of
the same need — from its realization (response) to
frustration (Barko, 2002).

Table 1 shows the quantitative ratios of
respondents depending on the types of portrait
selection and the nature of the psychophysiological
reactions obtained.

As can be seen from the table, very strong
psychophysiological — reactions most often
accompany options of full choice (in 78 % of the
examined persons), less often they accompany
options of medium choice (in 6 %) and are not at
all associated with options of zero. Strong reactions
are mainly accompanied by options of the middle
choice (they were recorded in 70 % of
respondents), occasionally they accompany full
and zero choices (5 % and 2 %, respectively). Weak
reactions most often occur in zero choices (68 % of
respondents), rarely in medium ones (6 %) and not
at all in full elections.
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Table 1 — Share of persons with different types of choices and the nature of psychophysiological reactions, %

Reaction strength (points)

Type of choice and
number of choices none or weak (0-1.5) strong (1.5-2.2) very strong (2.3-3.0)
(74 % of the examined) (77 % of the examined) (84 % of those surveyed)
Full (4-6) - 5 78
Intermediate (2-3) 6 70 6
Zero (0-1) 68 2 -

Therefore, the greatest emotional stress arises
when the portrait reflects an actual and unrealized
need for the respondent; the average level of stress
is associated with the "normal" for the psyche of
the examined person presenting the need for a
portrait; The lowest level of stress is observed in
the case of reflection in the portrait of a need that
has already been realized for the individual.

Conclusions

The article clarifies the validity of the method
of portrait selection by comparing the results of
traditional blank testing of respondents according
to the method of L. Scondi with the results of their
psychophysiological  examination using a
computer polygraph. The tasks set in the article are
solved, and the hypothesis according to which
demonstrating portraits using this method causes
an emotional psychophysiological reaction in
respondents, which is possible recorded with a
polygraph, and the nature of this reaction depends
on how much the need expressed in the image
(attraction, attraction, tendency) is relevant for the
examined person. It was also found that the
indicators of the severity of psychophysiological
reactions that occur during the demonstration of
portraits are positively correlated with the results of
a blank examination of the same respondents using
the method of L. Scondi. Based on the analysis of
correlation coefficients, the indicators of validity of
the method of portrait choices have been clarified.
Fromthe beginning, the correlation coefficients
between the number of portrait choices of a certain
series and  the magnitude of  the
psychophysiological reaction ranged from 0.69 to
0.82; the average value of the correlation
coefficient is 0.77. This value can be considered an
indicator of the competitive validity of the test of
the above method (according to the criterion of the
strength of psychophysiological reactions), it meets
the requirements accepted in psychodiagnostic
science and is consistent with the results of
research by other scientists. The approach to the
validation of psychological tests proposed by the
authors has the right to exist.

Prospects for further research in this direction
are to search for a methodology and methodology
for determining the validity of other
psychodiagnostic techniques based on the search
for objective criteria for their comparison with the
results obtained during psychological testing.
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B. B. Bapko, B. 1. bapko

BAJIAUBALIS METOAY INOPTPETHUX BUBOPIB JI. COHIAI HA OCHOBI OUIHKH
I BUMIPIOBAHHS ICUXO®PI3IOJIOTI'TYHUX PEAKIIIM PECIIOHJIEHTIB

Y cmammi 3pobaeno cnpoby ymounenns 6anioHocmi 8i00M020 NPOEKMUBHO2O Memo0y NOPMPEMHUX
subopie JI. Conoi Ha 0CHOBI OYIHKU | GUMIPIOBAHHS NCUXOI3ionociuHUX peakyiil ocobu. Aemopu po3pobuiu
OpPUSIHANBLHY MemOOUKy 8aniouzayii 3a3HA4eH020 Memoody WLIAXOM NOPIGHAHHA pe3yibmamie KIACUYHO20
OIAGHK0B020 OOCTIONCEHHS 30 YUM MEMOOOM 3 PEe3VTbMAMaMi HACMYNHO20 NONIePAPON02iUH020 ONUMYBAHHS
PecnoHOeHmia, siKe CYNPOBOOIICYBANOCS OEMOHCMPYSAHHAM nopmpemis. Y x00i Odocnidxcenns dicmana
niomeepodicenHss asmopcbka cinomesa, ionoGioHo 00 sKoi demoncmpysantns nopmpemie memooy JI. Conoi
BUKNIUKAE Y PECNOHOECHMI8 eMOYILHY NCUXOQPI3I0N02IUHY PeaKyiio, sIKY MONCIUBO 3ADIKCy8amu 3a 00NOMO2010
noziepaga, npuwomy xapaxmep yiei peaxyii 3anexcumv 6i0 MO0, HACKIIbKU SUPAICEHA Y 300padCeHHi
nompeba (sabienHsy) € akmyanvHol Onsi obcmedcysanoi ocobu. Jlosedeno, w0 NOKA3HUKU CUTU
ncuxogizionoziunux peaxyitl, AKi SUHUKAOMb NIO 4AC OeMOHCMPYBAHHS NOPMPEMIs, NOZUMUBHO KOPETOIOMb
3 pesyrvmamamiu OIAHKOB020 0OCMENCEHH MUX Jce CAMUX PECHOHOEHMNIB 3 GUKOPUCAHHAM 3A3HAUEHO20
memody. Ha ocnosi ananizy koeiyienmie Kopenayitl ymouHeHo NOKA3HUKU 8ATIOHOCTE Memo0y NOPMPEemHux
subopis. 3navenns Koeghiyicumis Kopensyii midc KinbKicmo eubopie nopmpemy nesHoi cepii i 8eIUYUHOI0
ncuxogizionociunoi peakyii cmarnosname 6i0 0,70 0o 0,82. Cepedne 3nauenns xoe@iyicnma Kopensiyii
cmanogums 0,77, 11020 MOJHCHA 68AXHCAU NOKAZHUKOM KOHKYPEHMHOI 8aniOHOCHI mecmy 3a3HAYeHO20
Memoody (3a Kpumepiem cuau NCcuxo@iziono2ivHux — peaxyiti), B0HO  BIONOGIOAE NPUUHAMUM Y
NCUXOOIAZHOCMUYHIL HAYYI BUMO2AM.

Tokazano, wo HaubibUWUL eMOYIHUL cmpec BUHUKAE Y PA3L 8I000OPAdCEHHsT Y NOpmMpemi aKmyaioHol i
Hepeanizoeanoi 01 pecnondenma nompeobu, cepedHiil pigenb cmpecy No8 SA3aHull 3 «HOPMATbHUMY 05
nCuUxiKu  0bcmedicysanoi  0codou nooaHHAM nompedu Yy nOpmpemi; HAUMEHWULl pieeHb  cmpecy
cnocmepieacmuvcsl y pasi 8i000padicents y nopmpemi 8aice peanizosanoi 0ns inousioa nompedu. Ouesuono,
Wo 3anponoHOBAHUL A8MOpPAMU NIOXI0 00 BanOU3AYIl NCUXONOSIYHUX MeCmi8 3a80AKU OOCHIONCEHHIO
niomeepous c60i NOMEHYIUHI MONCIUBOCHII.

Knrouoei cnosa: sanionicme, memoo nopmpemnux subopis, Komn romeprutl noiiepag), noaiepaghonoziune
ORUMYBAHHS, NCUXODI3i0N02IUHA peaKyis, Koegiyicnm Kopesyii.
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