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The key problems of implementation of the state gender policy in the units of the National Guard of Ukraine
are analysed. Attention is focused on the barriers of a normative, organisational, infrastructural,
socio-cultural and educational nature that complicate the implementation of the principles of equality and
non-discrimination. The article also addresses the issues of lack of effective monitoring mechanisms,
insufficient institutional capacity, gender stereotypes, limited access to resources and opportunities for
professional development. Ways to improve the mechanisms for implementing the state gender policy in the
National Guard of Ukraine are proposed. The results obtained can be used to optimise approaches to the
implementation of the policy of equal rights and opportunities in the security and defence sector of Ukraine.
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Statement of the problem. Despite the
existence of strategic documents, regulatory
framework and international obligations of
Ukraine in the field of gender equality, in practice,
the implementation of the state gender policy in the
National Guard of Ukraine (NGU) remains mainly
declarative and does not become systemic. The
main factors contributing to this situation are the
lack of institutional capacity, insufficient
integration of the gender approach into
management processes, weak regulatory detailing
of procedures for implementing the policy of equal
rights and opportunities, as well as the dominance
of traditional socio-cultural ideas about the role of
women in the military environment.

Against the backdrop of current security
challenges and the growing role of women in the
defence and national resistance sectors, numerous
barriers to access to military education,
professional development, resources and command
positions persist. The lack of effective monitoring
mechanisms, low level of gender awareness among
the leadership, infrastructural unpreparedness and
formalism in approaches to implementing gender
equality policy make it impossible to achieve
practical results.

In this regard, there is a need for a
comprehensive study of the problems of
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implementing gender policy in the units of the
NGU, taking into account the specifics of military
service, analysis of existing barriers and
development of effective institutional, regulatory
and educational solutions aimed at ensuring true
equality and inclusiveness in the security and
defence sector of Ukraine.

Analysis of recent research and publications.
Modern research in the field of implementation of
the state gender policy in the security and defence
sector of Ukraine covers both general theoretical
principles and some practical aspects of gender
mainstreaming. In particular, A. lvanchenko and
I. Hrytsai in their publication emphasise the
relevance  of  introducing  gender-oriented
approaches in the educational process, which is the
basis for the formation of a new culture of
perception of gender equality in the security and
defence sector [6].

An in-depth analysis of the importance of
forming a gender culture in the education system is
presented in the work of H. Dubova, who defines
the gender component as one of the key elements
of high-quality professional training of future
specialists [5]. . Marinina also adheres to a similar
theme, focusing on the need for special training of
teachers to implement a gender approach in
practice [8].
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In their studies, S. Sukonko and L. Tovma draw
attention to systemic problems of infrastructure,
medical and logistical support, which significantly
complicate the process of implementing the state
gender policy in military formations. The
researchers emphasise that the logistics system in
the National Guard of Ukraine is not always
adapted to take into account the individual
physiological characteristics of servicemen, which
reduces its effectiveness in the context of gender
integration [2].

The practical aspects of forming the readiness
of servicemen to perform service tasks, taking into
account psychological factors that have the
potential for adaptation in the gender dimension,
are highlighted in the scientific study by
V. Afanasenko, V. Pasichnyk and A. Zlotnikov.
This article substantiates approaches to assessing
the effectiveness of psychological training of
personnel, which is a significant component of the
professional competence of a serviceman in the
modern security environment [1].

A significant contribution to the disclosure of
the socio-psychological aspects of professional
adaptation and motivational sphere of female
servicewomen was made in the monograph by
I. Prykhodko, N. Yurieva and Y. Matssehora [9].
Based on the results of an empirical study
involving 515 female servicewomen of the
National Guard of Ukraine, it was found that the
dominant motivational factors for their choice of
military service are the desire for social security
and material stability, the realisation of their
professional potential, and the need to strengthen
their personal sense of security. The study
identified a number of systemic problems,
including biased perceptions of women as
commanders, distrust of their ability to undergo full
combat training, and a lack of equal opportunities
for career development. At the same time, the
results of the expert assessment indicate a high
level of labour discipline, self-discipline,
professionalism, and women's adaptive potential to
the conditions of military service. The generalised
conclusions of the authors emphasise the need to
improve the system of professional selection and
training with regard to gender specifics, which is
an important step in implementing the principles of
the state gender policy in the security and defence
sector.

The research of O. Chernenko, which examines
current trends in the development of military
education and highlights the need to adapt curricula

to new socio-cultural challenges, including gender
equality, is important for understanding the
organisational and educational conditions for the
implementation of the state gender policy [16].

However, most of these works are of a general
analytical nature and do not take into account the
specifics of the units of the National Guard of
Ukraine. There are insufficient applied studies
aimed at assessing the level of readiness of
commanders, ensuring gender-sensitive
infrastructure, logistics and gender-sensitive
personnel management. These aspects require
further development in order to improve the
process of implementing the State gender policy in
the National Guard of Ukraine in the current
context.

The purpose of the article is to systematise the
main problems hindering the implementation of the
State gender policy in the National Guard of
Ukraine and to identify possible ways of their
effective overcoming.

Summary of the main material. One of the
problems on the way to the effective
implementation of the State gender policy in the
National Guard of Ukraine is the insufficient
development of the institutional and organisational
mechanism ensuring the implementation of the
gender approach in the daily activities of the units.
Despite the existence of national strategic
documents [11, 14], the structure of the NGU
significantly lacks clearly defined organisational
forms, responsible persons and procedures that
would ensure the sustainability and effectiveness of
gender integration at the practical level. It has been
established that more than 60 % of the military
units of the NGU do not have structural elements
or designated officials responsible for the
implementation of the state gender policy. Only
7 % of commanders were able to provide examples
of existing internal algorithms for responding to
cases of violations of the principles of equality or
discriminatory behaviour. The researchers also
noted the lack of a vertically integrated gender
policy management system — from the NGU HQ to
the level of units [2].

The problem is not unique to Ukraine. The UN
Women document "The Gender Snapshot 2023"
states that in most countries in armed conflict, the
biggest barrier to gender integration in the army is
organisational immaturity: the lack of a clear
institutional structure, accountability mechanisms
and systemic reporting. Ukraine, despite the active
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participation of women in the national resistance,
IS no exception to this rule [20].

The results of a sociological study conducted in
2023 by the Centre for Gender Culture among the
National Guard of Ukraine show that there are
systemic problems in the implementation of gender
policy. In particular, 71 % of respondents noted the
absence of clearly defined instructions or
regulations in their units aimed at ensuring gender
equality, and more than half of respondents could
not identify the person responsible for gender
policy in their unit. This state of affairs creates an
environment of blurred responsibilities, in which
even constructive initiatives remain fragmented
and do not receive adequate institutional support
and further development.

At the same time, according to the UN Women
Ukraine monitoring report for 2022, the National
Guard of Ukraine demonstrates lower rates of
implementation of the provisions of UN Security
Council Resolution 1325 on Women, Peace and
Security compared to other structures of the
security and defence sector, including the Armed
Forces of Ukraine. One of the main reasons for this
is the absence of a specialised coordination unit, as
well as the lack of clearly defined functional
responsibilities at the command level. This
organisational uncertainty makes it difficult to
systematically implement the principles of gender
equality both in everyday service activities and in
the process of preparation for participation in
combat operations [15]. Such an approach
contradicts the standards of the UN, NATO and the
Council of Europe, where institutional
sustainability and the presence of a gender
component in governance are criteria for successful
integration.

In addition, the lack of clear mechanisms for
monitoring and controlling the observance of equal
rights and opportunities for women and men, as
well as weak reporting in this area, reduce the level
of accountability of commanders. This, combined
with  limited resources (human, financial,
information) and a lack of indicators for assessing
the effectiveness of gender policy, creates an
environment where even existing initiatives remain
sporadic and lack sustainable support.

Even before the start of the full-scale invasion,
there was a steady trend that showed that socio-
cultural and psychological factors remain among
the most persistent and, at the same time, the most
difficult  barriers to overcoming in the
implementation of gender equality in the military.

Their basis has been formed over decades within
the traditional gender paradigm, according to
which military service was seen exclusively as a
sphere of male fulfilment. According to the results
of the empirical study, even with high personal
motivation, professionalism and self-discipline,
women in the NGU continue to face prejudice
regarding their ability to perform leadership
functions and undergo combat training on an equal
footing with men. In particular, only 38 % of the
women surveyed felt that their commanders
recognised their ability to fully absorb combat
training, and more than a fifth of the respondents
said that military teams did not accept women as
commanders, regardless of their professional
qualities. This indicates that patriarchal attitudes
are deeply rooted in the military environment,
which impede the implementation of gender
equality in practice [9].

After the beginning of the armed aggression of
the russian federation against Ukraine, structural
contradictions related to established gender
stereotypes in the military environment have
become more acute. These stereotypes lead to a
biased attitude towards the professional capacity of
female servicewomen, limit their participation in
service activities, and create both hidden and open
barriers to professional interaction. Discriminatory
practices, including humiliation, sexism, and
sexual harassment, remain common, causing
psychological pressure, emotional burnout,
decreased motivation, and social isolation. The
combination of these factors not only violates
women's fundamental rights, but also directly
affects the combat capability and effectiveness of
management in  military units. Numerous
sociological studies and analytical reports have
pointed to this. In particular, the results of studies
show that almost 50 % of female servicewomen
have experienced distrust in their professional
qualities, and more than a third have experienced
sexism or humiliation [2]. In 64 % of units, women
are not involved in decision-making processes, and
53 % of respondents openly declare their distrust of
women in command roles [19]. In addition,
according to a field study conducted by the
Women's Veterans Movement, out of 186 female
servicewomen surveyed, 72 % said that their
military merits had not been recognised, 41 %
reported systemic sexism and discrimination, and
about 20 % experienced isolation or
underestimation of their combat achievements
based on their gender [3]. Such practices are
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accompanied by psychological pressure, increase
emotional exhaustion and deepen social alienation,
which has negative consequences for the functional
cohesion of units and the quality of military
management [17].

The regulatory framework remains
insufficiently detailed and does not fully take into
account the practical needs of the service. There is
a lack of specialised internal regulations, standards
of behaviour and algorithms of action. The absence
of accountability for non-compliance with
legislation on equal rights and opportunities for
women and men contributes to the preservation of
paternalistic approaches. Less than 10 % of NGU
military units have internal documents on gender
policy implementation, and 84 % of units have no
mechanisms for responding to discriminatory cases
at all [2]. Without internal detailing of norms, job
descriptions and action  algorithms, the
implementation of gender standards remains
formal [20]. This creates conditions for the
preservation of paternalistic models of leadership
and prevents sustainable gender integration in the
National Guard of Ukraine.

Women are less likely to hold command
positions. The reasons for this include the lack of
conditions for combining service with family
responsibilities, stereotypes, and a lack of
mentoring. In addition, some men face barriers
because they do not meet the idea of an "ideal
warrior".

The infrastructure of most military units in
Ukraine has long been designed with male
dominance in mind, which has resulted in its one-
sided functionality. However, the growing
proportion of women in military units is
highlighting the need to modernise infrastructure
conditions, particularly in the area of hygiene,
amenities and housing. The lack of properly
equipped showers, sanitary facilities, and personal
hygiene facilities creates barriers not only for
female servicewomen, but also negatively affects
the daily living conditions of all personnel,
especially in barracks or field-based settings. This
state of affairs contradicts the principles of
ensuring decent and safe conditions of service and
requires bringing the material and amenity
infrastructure in line with modern standards of
inclusiveness and gender sensitivity. The system of
logistical support in military formations does not
always take into account the individual
physiological characteristics of servicewomen,
which is confirmed by the results of research [2].

In particular, female servicewomen often face a
shortage of personal protective equipment of the
appropriate size — bulletproof vests, helmets, and
equipment elements adapted to their anatomical
features. At the same time, similar difficulties are
observed among male servicemen. The mismatch
of equipment with physical parameters leads to a
decrease in mobility, efficiency of combat missions
and, most importantly, directly increases the risk of
injury or death in the combat zone. This requires a
systematic review of approaches to logistics
planning, taking into account the principles of
gender equality and individualisation of provision.

The system of medical support for the National
Guard of Ukraine is still dominated by a unified
approach that does not take into account the
gender, age and psychophysiological
characteristics of servicemen. The lack of gender-
sensitive medical services results in inaccessibility
of gynaecological care for women and andrological
and urological consultations for men, especially in
remote units and in the field. More than 70 % of
female servicewomen in the NGU do not have
regular access to a gynaecologist, and 63 % of units
do not have separate protocols for medical care for
women [2]. There is still a systemic problem of a
lack of professional psychologists  with
competence in gender-sensitive support in cases of
post-traumatic disorders, depression or combat
stress. Almost half of women who have returned
from combat have not been able to receive
adequate medical or psychological support, which
only  exacerbates  the psycho-emotional
consequences of service [3].

Formally, the military education system in
Ukraine is open to all citizens regardless of gender.
According to the Law of Ukraine "On Military
Duty and Military Service", women have equal
rights with men to enter higher military educational
institutions (HMEIs) and to obtain any military
speciality [10]. However, in actual practice,
informal barriers remain that significantly limit the
exercise of these rights. The most common is the
practice of internal instructional restrictions, when
the management of institutions or military
authorities set unspoken quotas, gender restrictions
on certain specialities or "recommended" limits on
the number of women enrolled in training. Such
orders usually do not have a regulatory status, but
they do affect the selection procedures, creating a
situation of hidden discrimination. Some results
show that more than 37 % of girls who applied to
higher education institutions reported receiving
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verbal recommendations to choose "more female
specialities”, and 24 % faced non-public
restrictions during enrolment [2]. Similar findings
are confirmed by a study by the NGO Legal
Initiatives, which notes the lack of transparent
mechanisms for justifying refusals to admit women
to "combat" or command areas, which contradicts
both  Ukrainian legislation and Ukraine's
international obligations to ensure equal access to
education and professional development [4]. This
practice not only limits women's opportunities for
professional fulfilment, but also contradicts the
principle of equal access to education enshrined in
international documents, including the Convention
on the Elimination of All Forms of Discrimination
against Women [7].

The situation is further complicated by
insufficient infrastructure conditions in many
military educational institutions, which are
traditionally designed for men. The lack of separate
dormitories, shower rooms, and sanitary facilities
for women creates additional problems for
organising their full participation in the educational
process. This is also often used as an argument in
favour of reducing the number of girls enrolled or
restricting their access to certain forms of training,
such as field exercises or tactical training.

Thus, despite the absence of formal legal
prohibitions, in practice, access to military
education in Ukraine is accompanied by a number
of socio-cultural, organisational and institutional
barriers that need to be understood and
systematically addressed as part of the overall state
policy of ensuring equal rights and opportunities
for women and men.

Effective implementation of the state gender
policy in the National Guard of Ukraine requires a
holistic, interdisciplinary approach that includes
institutional, regulatory, educational, cultural and
behavioural components. Despite the measures
already taken to achieve gender equality, a number
of systemic problems remain in practice that
require strategic review and targeted solutions. In
this context, it is advisable to rely on the
international experience of UN member states,
NATO, and the EU, as well as on the national
peculiarities of the functioning of the security and
defence sector of Ukraine.

First, one of the key tasks is to strengthen
institutional capacity to implement gender policy.
Given that most units of the NGU do not have
gender advisers or do not formally function, there
is a need to create a vertically integrated

management structure that provides for clear
functional responsibilities, systematic professional
training of responsible persons, and mechanisms of
personalised accountability for compliance with
gender legislation.

Secondly, it is important to introduce a
permanent monitoring, evaluation and reporting
system focused on the use of gender performance
indicators. This approach will allow timely
detection of cases of violations of the principles of
equality,  tracking  progress in  policy
implementation and forming an analytical basis for
sound management decisions. The evaluation
system should be integrated into the overall
architecture of personnel management, combat
training planning and improving the combat
readiness of units.

Thirdly, gender stereotypes should be
deconstructed through educational and
motivational programmes. Command staff,
instructors, lecturers and other categories of
servicemen should receive mandatory training on
gender competence, covering aspects of ethics of
professional interaction, prevention of
discrimination, and response to cases of sexual
violence. As part of the system of professional
military education, it is advisable to institutionalise
gender equality training modules at all levels of
officer and NCO training. Fourthly, it is extremely
important to review and harmonise the legal
framework governing gender policy in the military
sector, in particular in the units of the National
Guard of Ukraine. The internal regulations and
normative documents of the NGU should be
brought in line with the provisions of the Law of
Ukraine "On Ensuring Equal Rights and
Opportunities for Women and Men" [11], the
Strategy of the State Gender Policy until 2030 [14],
the National Action Plan for the Implementation of
UN Security Council Resolution 1325 "Women,
Peace and Security" [12], the National Strategy for
Creating a Barrier-Free Space in Ukraine until
2030 [13], and NATO gender integration standards
[18, 21]. The absence of unified internal
procedures, algorithms for responding to violations
and mechanisms for protecting the rights of
servicewomen and servicemen creates a regulatory
gap that is filled by subjective management
decisions of commanders, which often leads to the
reproduction of discriminatory practices.

Fifthly, the implementation of the state gender
policy in the NGU is impossible without
modernisation of infrastructure, medical and

126 ISSN 2078-7480. Yecms i 3axon Ne 2 (93)/2025



R. Musevych, V. Volobuiev. Problems of implementation of the state gender policy in the National
Guard of Ukraine and possibilities of their solution

logistical support, taking into account the gender,
age, social and physiological characteristics of all
categories of servicemen. In particular, this
includes the arrangement of separate premises for
women and men, the introduction of standardised
clothing with anthropometric parameters, as well
as a gender-sensitive medical care system that
includes components of mental health, prevention
of post-traumatic stress disorder, and access to
reproductive and specialised (gynaecological and
andrological) medical support.

Sixthly, one of the key areas is the removal of
hidden barriers in the field of military education.
Despite the formal openness of the military
education system to women, in practice, unspoken
restrictions are applied, in particular in the form of
quotas or selection by "instruction™. This situation
calls for a public audit of selection procedures, a
review of selection criteria and the introduction of
mechanisms to guarantee equal access to all forms
of professional training, specialities and career
development. This applies to both women and men
whose professional trajectory goes beyond the
traditional idea of a military serviceman.

Conclusions

1. The implementation of the state gender
policy in the National Guard of Ukraine is carried
out in the context of numerous challenges of an
institutional, regulatory, socio-cultural,
infrastructural and organisational nature.

2. Despite the existence of strategic documents,
current legislation and Ukraine's international
commitments, the implementation of gender policy
remains fragmented, uneven and often formalised.
This is due to low institutional capacity and the lack
of effective management mechanisms at all levels
of military command and control.

3. The main barriers to gender mainstreaming
include: lack of proper control and personalised
responsibility for compliance with the principles of
equality; persistence of stereotypical ideas about
the role of women in the army; lack of institutional
support, including human resources and training
programmes for gender advisers; limited
opportunities for career development and
protection of the rights of all categories of
servicewomen and men.

4. Unequal access to infrastructure resources,
supplies, weapons, medical services and military
education creates additional difficulties for women
and men who do not meet the traditional

perceptions of a "typical serviceman", limiting
their effective participation in service activities.

5. The absence of gender-sensitive
infrastructure and standardised procedures for
ensuring equality in the educational and service
environment reduces the effectiveness of women's
integration in the security and defence sector. The
formally declared right to equal access is often
levelled by informal restrictions and stereotypical
approaches.

6. Overcoming these problems requires a
systematic rethinking of the conceptual and
practical ~ foundations of gender policy
implementation in the National Guard of Ukraine.
Such an approach should be based on the principles
of equal access, non-discrimination, respect for
human dignity, and compliance with international
standards and gender mainstreaming practices.

7. Effective implementation of the gender
policy is possible only with comprehensive,
consistent and targeted actions that include:
internal organisational reform; transformation of
the culture of leadership and professional
interaction; and formation of an environment of
real, not declarative, equality in the daily practice
of the National Guard of Ukraine.

Promising areas for further research include:
development of mechanisms for gender monitoring
in the military management system; creation of
indicators for assessing the effectiveness of gender
policy implementation; improvement of methods
of personnel training with a gender approach; and
practical implementation of gender audit
procedures in military units and military education
institutions.
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P. 10. MyceBuu, B. B. Boio0yeB

[POBJIEMH BIIPOBA/UKEHHS IEPKABHOI TEH/IEPHOI IIOJIITUKH
Y HAIIOHAJIbHIV TBAPJIT YKPATHUM TA MOKJIMBOCTI iX BUPHIEHHS

Tlooarno komnaekcHUl AHANI3 BUKIUKIB, NO8 A3AHUX I3 YNPOBAOIHCEHHAM OePHCABHOIL 2eHOEPHOI NOTIMUKU )
Hayionanvniii 26apoii’ Yxpainu. Heseadicarouu Ha HAABHICMb HOPMAMUBHO-NPABOBOI OA3U, HAYIOHANbHUX
cmpameziti ma MidCHApOOHUX 30008 °A3aHb YKpainu y cihepi 3abe3neyenns eeH0epHoOI pieHocmi, (pakmuuna
inmezpayis 2eHOepHuUx nioxoodie y No8cAKOeHHY OifnbHicmb hniopo3dinie Hayionanvhoi eeapdii Yxpainu
3aAMUUAEMbCA PPASMEHMAPHOIO, HECUCMEMHOIO MA NEPEBANCHO POPMANbHOIO. Y 00CHIONCEHHT BUOKPEMIEHO
iHCMuUmYYitini, pe2yiamopHi, Opeanizayiliti, cOYioKyIbmypHi, IHpacmpykmypHi ma oceimui oap'epu, sKi
NepeuKo0dCcaoms NPpaKmuytitl  peanizayii Npunyunie pigHocmi ma HeOUCKpUMIHayii y 6IiCbKOBOMY
cepedosuyi.

Ocobnugy ysacy npudineno Opaxy egexmugHUX Mexauizmie 2eHOepHO20 MOHIMOPUHSY Ma 0OMediceHill
iHcmumyyitiniti. cnpomoosicnocmi  Hayionanvnoi 2eapdii Yxpainu 00 nocnioognoeo 30ilicHeHHs 3ax00i8
2eHOepHOI noimuxy. AKYeHMo8aHO HA 8IOCYMHOCMIE NOCAO 2eHOEPHUX PAOHUKIB, HeOOCMAMHIL Ni020mosyi
NEPCOHATNY, A MAKOIC HECMAYl CMAHOAPMU308AHUX NPOYeOyp 015 OYIHIOBAHHS PI6HS inmespayii 2eHOepHo20
nioxody 6 nioposoinax. Ilendepni cmepeomunu ma HePOPMANLHI O0OMEIICEHHS, YACMO 6KOPIHEeHi 8
OpeaHizayitnit Ky1emypi, npoO0oediCyIoms GNIUGAMU HA CRPUNIHAMMS TI0epCmed, Kap EPHO20 3POCMAHHSA |
@dyHKYIOHATLHO2O NPUSHAYEHHS, 0CODUBO U000 BIlICLKOBOCTYHCOOBYIB-IHCIHOK.
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Y 0ocnioocenni marxooic suseieHo cucmemui HepieHocmi 8 0OCMYNi 00 THPPACMPYKMYPU, CHOPAONCEHHS,
MeOUUH020 00CYe08y8aHHs ma GiUcbkogoi oceimu. LI 6iOMiHHOCMI Marome K OpeanizayitiHub, max i
Qizuynuil xapaxmep, aoddice N02ICMUYHI U MamepianvbHi CUCMEMU 3ATUUAIOMbCA Headanmo8aHuMy 00
AHMPONOMEMPUYHUX, (DI3I0N02IUHUX | COYianbHUX nomped JiCIHOK [ 4O0N06iKie y e6ilicoky. 3okpema,
iHOUBIOYanbHI  3acobuU  OPOHE3AXUCHY Md NOMbOBE CHOPAONCEHHST YACMO He 6paxosyromv (Di3uYHUX
napamempie JiCiHOK, WO MOdJce CMEOPIo8amu pUusuku nio dac 00tosux Oitl ma 3HUNCY8AMU 332aTbHY
ehexmueHicms i MOPATLHUL CMAH 0C0608020 CKADY.

YV 6i0nosiov na eussneni npobremu asmopamu 3anPONOHOBAHO HU3KY NPAKMUYHUX DPEeKOMeHOayil,
CHPSAMOBAHUX HA NOAINUEHHs peanizayii eenoepnoi norimuxu ¢ Hayionanvuiu eeapoii Yrpainu. Ceped Hux —
NOCUNIEHHSL THCIMUMYYIUHOT CRPOMONCHOCIE, PO3POONEHHS MA [HCMUMYYIOHANI3aYIsi NPOSPAM 2eHOEPHO2O
HABYAHHS, MOOEPHI3ayis iHppacmpyKkmypu tl 102ICIMUKU UWLISIXOM NPOBEOEHHS 2eHOEPHO20 AyOumy, a maKoic
hopmysanms Kyrbmypu 1i0epcmed, OpieHMOSaAHOl HA THKIO3UGHICMb I pisHi moxcausocmi. Kpim moeo, y
00CHI0JHCEHHT RIOKPECTEHO BANCTIUBICTND V3200XHCEHHS BIUCbKO8UX npakmuk Yxpainu 3i cmanoapmamu HATO
ma OOH w000 2endeproeo meuncmpuminey y cghepi 6esnexu i 060poHu.

Pezynomamu ananizy moorcyms cmamu RiOTpyHmMAM 071 NOOANbUUX OOCHIOHCEHb | PO3ZGUMKY NOTIMUK )
cehepi eendeproi inmeepayii y 6ilicbky. Bonu maxooic nadaiomev npaxkmuuni opieHmupu O0iisl 0cib, sKi
NpUIMAarOmy piuleHHs: Wooo pepopmysanus YAPAGIiHHA NEPCOHANIOM, GIICLKOBOI 0c8imu il ONepamueHoco
NAAHYBAHHS BIONOBIOHO 00 MIJICHAPOOHUX NPUHYUNIE 2eHOEPHOT PIBHOCMI Ma NPAe AH0OUHU.

Knrouosi cnoea: oepoicasna cenoepna nonimuxa, Hayionanvna 2eapois Yxpainu, cendepna pisnicmo,
BIlICbKOBA 0CBIMA, 20MOBHICb, THCIMUMYYIUHUL MEXAHI3M, OUCKPUMIHAYIS, 2eHOEePHI crmepeomunit.
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