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THEORETICAL MODEL OF PROFESSIONAL DEFORMATION AMONG
MILITARY PSYCHOLOGIST OF THE NATIONAL GUARD OF UKRAINE
UNDER MARTIAL LAW

The paper examines the differentiation between the concepts of professional deformation and professional
burnout and substantiates the causes of terminological discrepancies between Ukrainian and foreign scholarly
traditions. An authorial model of the professional deformation of military psychologists is proposed.
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Statement of the problem. Professional
activity constitutes an integral part of human life
and a key factor shaping individual development. It
determines not only the mode of self-realization
but also affects psychological well-being, social
interaction, and personal life strategies [3]. In the
case of military psychologists, this influence is
intensified by the strict demands of military
service, the specifics of working with service
members in  combat  zones, secondary
traumatization, and compassion fatigue, all of
which deepen the interrelation between the
professional environment and transformations in
the specialist's personality.

The professional activity of  military
psychologists of the National Guard of Ukraine
under wartime conditions combines intense
emotional load, moral dilemmas, and prolonged
work under resource  constraints.  Such
circumstances increase the likelihood of forming
stable negative changes in the professional
personality, which in the Ukrainian scholarly
tradition are conceptualized as professional
deformation, whereas international approaches
predominantly describe them through validated
constructs of professional burnout, compassion
fatigue, secondary traumatic stress, and vicarious
trauma.

Comprehensive studies on the professional
deformation of military psychologists in Ukrainian
academic discourse remain absent. At the same
time, global scientific evidence indicates that
personal difficulties experienced by mental health
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professionals inevitably affect their professional
functioning and the quality of psychological
assistance delivered, which underscores the
relevance of addressing this issue.

Analysis of recent research and publications.
The most comprehensive studies of professional
deformation in  Ukrainian scholarship were
conducted by Professor V. S. Medvediev, who
examined this phenomenon among employees of
internal affairs agencies [9], and by Academician
Z. R. Kisil, who investigated professional
deformation among personnel of the National
Police of Ukraine [5]. In Ukraine, professional
deformation has predominantly been
conceptualized as a negative phenomenon
accompanying the careers of law enforcement
officers. Its manifestations were addressed by such
scholars as S. O. Larionov, P. V. Makarenko, and
L. M. Zakharenko, as well as by D. V. Shvets and
co-authors [8, 9, 12]. Ukrainian researchers
generally concur that professional deformation is
more characteristic of specialists in the so-called
"helping professions"”, including medical workers,
whose psychological aspects of deformational
changes were described by L. F. Verbytska and
I. M. Ovdiyenko [3], and psychologists, as reflected
in the works of Yu. M. Chemodurova [11].

Significantly more attention in Ukrainian
science has been devoted to the phenomenon of
professional burnout among specialists working in
the "human-to-human” domain. O. M. Borysiuk
and M. V. Fostiak, for instance, studied the
development of professional burnout syndrome
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among employees of the National Police of
Ukraine [1]. Researcher V. I. Bosko conducted a
theoretical and empirical analysis of emotional
burnout among psychologists in the security and
defense sector [2]. L. Konyayeva and O. Hurovych
examined emotional burnout among counseling
psychologists [6], while A. E. Meloyan and
Ye. V. Likarchuk focused on the role of vicarious
(secondary) trauma and depression among
psychologists working in the context of armed
conflicts [10]. International studies also frequently
address burnout among physicians and healthcare
workers, as reflected in the works of
E. A. Apaydin, D. Deriglazov, V. Olapeju, and
others [13, 15, 17]. The scholar N. A. Sayer and co-
authors demonstrated that therapist burnout has a
negative effect on the effectiveness of
psychotherapeutic care (only 28.3 % of patients
treated by therapists experiencing burnout showed
significant improvement, compared to 36.8 %
among those treated by therapists without burnout)
[19]. K. Zivin and colleagues found that high levels
of burnout among psychiatrists, psychologists, and
social workers adversely affect their subjective
perception of the quality of care provided to
veterans [20].

Despite the extensive focus on burnout, both in
Ukraine and internationally, there remains a lack of
research addressing stable negative personality
changes — such as the deformation of military
psychologists resulting from the performance of
professional duties during wartime. This gap
represents a notable omission in current scientific
knowledge.

The purpose of the article is to propose a
theoretical model of professional deformation of a
military psychologist of the National Guard of
Ukraine under wartime conditions.

Research objectives:

1) to theoretically differentiate the concepts of
professional deformation and professional burnout;

2) to outline the causes of terminological
discrepancies between Ukrainian and international
scholarly traditions.

Summary of the main material. In foreign
scientific literature, the concept of professional
deformation is virtually absent. International
research on professional risks among psychologists
focuses on the categories of burnout (emotional or
occupational), compassion fatigue, secondary
traumatic stress, and vicarious trauma [10, 16].
These phenomena have clearly defined operational
content, are studied within the evidence-based

paradigm, and are characterized by the extensive
use of standardized measurement tools (e.g.,
Maslach Burnout Inventory, ProQOL).
Consequently, English-language studies
emphasize processes and states that arise
as a result of chronic stress in helping
professions [14, 15, 18].

It is important to note that the majority of
foreign studies on occupational exhaustion and
related phenomena among mental health
professionals concern civilian occupations, while
systematized research specifically addressing
military  psychologists remains significantly
limited. Publications that examine the military
context most often describe specialists providing
assistance to veterans or working within the
military medical system, primarily in the United
States. Authors of review and analytical works
emphasize the necessity of long-term and mixed
research designs that adequately account for the
extremity of combat conditions, the multilayered
hierarchy of military subordination, and
the multi-role nature of military psychologists'
work [13, 17, 19, 20].

In contrast, Ukrainian scholarship continues to
employ the concept of professional deformation.
This term emerged during the Soviet period and
became established within occupational
psychology, pedagogy, jurisprudence, and military
psychology. It carries a normative and preventive
meaning, emphasizing undesirable personality
changes that occur under the influence of the
specific demands of professional activity, such as
formalism, authoritarianism, emotional
insensitivity, and reduced empathy [4, 11]. Unlike
burnout, which is primarily understood as a
functional and potentially reversible state,
deformation describes stable personal
transformations that gradually become embedded
within professional identity.

One of the reasons for the terminological
divergence is the isolation of Ukrainian scholarship
from the global scientific community during the
Soviet period. In the post-Soviet — and later
Ukrainian — academic tradition, a normative
approach has been preserved, in which the
profession is understood as a system of values and
norms, and deviations from these are interpreted as
a threat to the effectiveness of professional activity.
In contrast, Western science focuses on clinically
verified phenomena that are subject to empirical
diagnosis; therefore, no universal analogue of the
concept of professional deformation exists in that
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context. Burnout has a narrower yet clearly
validated definition, whereas deformation
encompasses a broader spectrum of personality
shifts [2, 12].

Contemporary Ukrainian studies confirm that
burnout is a dynamic process (with the phases of
tension, resistance, and exhaustion according to
V. Boiko) [1], whereas deformation is the result of
the cumulative impact of professional factors,
leading to long-term personality changes [4, 12].
Thus, these two phenomena can be regarded as
related but not identical: burnout represents a
process and a state, whereas deformation reflects
an outcome and a transformation of personality.

The absence of the concept of professional
deformation in Western literature is explained by
its orientation toward empirically validated clinical
constructs. At the same time, the preservation of
this concept in Ukrainian psychological science
reflects a desire to account for not only temporary
states of exhaustion but also deep-seated
personality changes that create risks of professional
and moral distortion. Such a duality of approaches
enables the integration of validated international
models of burnout with the Ukrainian tradition of
analyzing professional deformation — a task of
particular relevance for psychologists operating
under wartime conditions.

In Ukrainian scholarship, professional
deformation is described as a set of specific,
predominantly negative, personality changes that
arise under the influence of the conditions and
content of professional activity. It represents an
undesirable outcome of professional development,
manifesting itself in the transformation of traits,
attitudes, communication styles, and behavioral
patterns [8]. Methodological guidelines of the
Ministry of Internal Affairs of Ukraine emphasize
precisely this complex, cumulative nature of
deformation [9].

Emotional or occupational burnout is a
phenomenon closer in its dynamics yet narrower in
scope, associated with chronic professional stress.
In contemporary Ukrainian publications, it is most
commonly assessed using the MBI questionnaire
(C. Maslach) and the methodology developed by
V. Boiko [6].

Military and professional activity within the
National Guard of Ukraine under martial law
involves strictly regulated duties, the necessity of
maintaining a high level of discipline, and the
readiness to withstand extreme workloads [7].
Legislative regulations — particularly the Law "On

the National Guard of Ukraine” and relevant
normative documents of the Armed Forces of
Ukraine — define the key requirements for military
service, conditions of social protection, and
directions of psychological support. However,
under the conditions of exhausting combat
operations, a range of socio-psychological factors
becomes salient, potentially provoking negative
personality transformations. An analysis of
contemporary scientific sources demonstrates that
the combination of external factors (social
interactions within the unit, challenging service
conditions, extreme situations) and internal factors
(psychological defense mechanisms, adaptation
strategies) contributes to the formation of stable
personality changes among service members,
including military psychologists.

According to the research of V. Medvediev, the
phenomenon of professional deformation is a
multidimensional construct that integrates internal
(individual-psychological) and organizational-
social determinants. The scholar argues that the
most characteristic signs of deformation include
biased attitudes toward the objects of professional
activity, subjective interpretation of normative
requirements, "coarsening” of personality, the
transfer of formalized communication styles
into private life, and profound changes in
self-esteem [9].

Zoriana Kisil, in her studies, emphasizes the
multifactorial nature of professional deformation,
indicating that insufficient resources, high levels of
conflict or isolation within the professional
environment, and certain personality traits of the
specialist may gradually increase vulnerability to
destructive shifts [5]. In combat units of the
National Guard of Ukraine, such manifestations
may intensify due to prolonged deployment in
areas of active hostilities and limited opportunities
for psychological recovery.

The signs of deformation identified by Z. Kisil
(cynicism, decreased empathy, formalism, legal
nihilism, and conflict proneness) are largely
universal for representatives of "human-to-human"
professions. Such manifestations often remain
latent at first but gradually become noticeable in
specialists' communication styles, emotional states,
and moral orientations.

According to scientific approaches that examine
negative personality shifts under stressogenic
conditions (based on research involving law
enforcement officers, the Armed Forces of
Ukraine, and the State Emergency Service of

ISSN 2078-7480. Yecmo i 3axon Ne 3 (94)/2025 85



K. Onyshchuk. Theoretical model of professional deformation among military psychologist
of the National Guard of Ukraine under martial law

Ukraine), deformation primarily manifests in
emotional exhaustion, cynicism, bias, diminished
empathy, and the intensification of aggressive or
formal behavioral patterns. The systematic impact
of combat-related factors (constant threat to life,
traumatic events, lack of rest) amplifies these
destructive processes, which may eventually
become consolidated and evolve into stable
personality transformations.

The effectiveness of a military psychologist's
professional performance is largely determined by
the availability of physical, social, and
psychological resources. Such resources include
social interaction within the unit, support from
leadership, and adequate material provision.
Positive socio-psychological factors reduce the
likelihood of emotional burnout and mitigate
manifestations of professional deformation.
Conversely, shortcomings in service organization,
inadequate distribution of workload, and persistent
threats to life intensify stress reactions and increase
the risks of destructive personality changes.

The proposed theoretical model of the
professional deformation of a military psychologist
describes  how initial  socio-psychological
conditions set the trajectory of subsequent
personality development toward either positive
professional genesis or deformational changes. The
socio-psychological conditions of deformation
consist of three interconnected blocks: individual-
psychological characteristics, parameters of the
professional environment, and socio-psychological
factors of interaction.

Psychological characteristics encompass early
dysfunctional schemas, value systems, self-
concept, and motivational structure. These
elements determine the initial configuration of
personal sensitivities and vulnerability zones,
readiness for self-reflection, and the ability to
maintain professional meaning under pressure.

Conditions of professional activity include both
everyday practices (routine work with personnel,
documentation, scheduled consultations) and
extreme episodes associated with combat
operations, consequences of losses, crisis
interventions in unpredictable circumstances, and
other high-risk situations. The ratio of these sub-
environments determines the type and density of
stressors.

Socio-psychological factors set the boundaries
of role expectations and the quality of the social
environment: in  the  communicative-role
dimension, this refers to interactions with

command, subordinates, and colleagues, as well as
the overlap of professional and social roles; in the
dimension of social surroundings, it concerns the
supportive resources available within the unit, the
professional community, and the family.

These input blocks activate the "stress —
resources" interaction mechanism, within which
external and internal demands are counterbalanced
by systems of recovery and self-regulation. The
balance between these two poles is not static:
resources buffer the impact of stress, whereas the
accumulation of stressors depletes resources,
narrows the range of adaptive responses, and
increases vulnerability to deformational patterns.

Mutually  directed connections  generate
feedback loops: the positive dynamics of
professional genesis — which strengthens identity,
self-control, and social support — expands the
resource base; in contrast, the progression of
deformation leads to the reduction of resources,
rigidity of responses, and weakening of
professional agency.

At the level of personality, this dynamic unfolds
into two alternative trajectories: positive
professional genesis or professional deformation.

Drawing on extensive research in occupational
psychology, positive professional genesis can be
appropriately examined through the following
components: professional motivation, social
tolerance, adaptive flexibility, and professional
self-regulation.

1. Professional motivation encompasses the
internalization of the core purpose of the profession
in daily decisions and a sustained motivation for
professional improvement.

2. Social tolerance is expressed through
empathy and unconditional acceptance of
individuals, which supports the quality of
psychological assistance and prevents the
development of cynical attitudes.

3. Adaptive flexibility is manifested in the
ability to combine adherence to service discipline
with non-standard thinking, which is essential for
functioning in variable and unpredictable
circumstances.

4. Professional self-regulation relies on an
internal locus of control, proactivity, positive
professional identity, stable and adequate self-
esteem, and the consistent unfolding of a
constructive professional role. Together, these
elements ensure impulse control, preservation of
core professional meaning, and the ability to
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maintain role boundaries even under peak
workloads.

The opposite trajectory — professional
deformation — emerges when a chronic imbalance
in the "stress — resources" system consolidates
problematic professional motivations, social
intolerance, maladaptive rigidity, and professional
deregulation.

1. Problems of professional motivation
manifest in distorted understandings of the
professional mission and give rise to indifference
toward professional development, stagnation, and
decreased engagement.

2. Within the domain of social intolerance,
emotional insensitivity and social cynicism
accumulate, replacing professional distance with

indifference and undermining trust in interpersonal
interactions.

3. Maladaptive rigidity appears through
professional stereotyping, reduced readiness to
adjust decisions, and difficulties in adapting to
changes in the operational environment.

4. Professional deregulation intensifies due to
an external locus of control, inertia, role
expansionism, problems of professional identity,
and inadequate self-esteem. Collectively, these
factors increase the risk of errors, ethical dilemmas,
and reduced quality of psychological assistance.

Figure 1 presents the scheme of the proposed
theoretical model of professional deformation of a
military psychologist.
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Figure 1 — Theoretical Model of Professional Deformation of a Military Psychologist

The proposed model is not only explanatory but
also prognostic: the configuration of initial
conditions, combined with the subsequent balance
of “stress — resources” makes it possible to
anticipate the direction in which the developmental
trajectory will shift — toward strengthening

professional agency and resilience, or toward the
intensification of rigid and deregulative
manifestations. The model also delineates clear
points for preventive intervention: correction of
dysfunctional schemas and realignment of values
with the core purpose of the profession; restoration
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of role boundaries within a multilayered hierarchy;
development of supervision and intervision
formats and mechanisms for recovery after extreme
missions; management of workload through
rotations, structured access to support, and
regulation of bureaucratic demands.

Conclusions

1. Differentiation of the key concepts makes it
possible to define professional deformation as a
phenomenon characterized by stable negative
changes in the specialist's personality caused by the
cumulative impact of professional factors.
Professional burnout, in contrast, is a dynamic
process of emotional exhaustion that may be
reversible. Deformation encompasses a broader
spectrum of personality transformations -
including rigidity, cynicism, and reduced empathy
— whereas burnout focuses on the phases of tension
and exhaustion.

2. Terminological discrepancies highlight the
features of the Ukrainian scholarly tradition, which
emphasizes the normative aspect of deformation as
a threat to professional effectiveness, whereas
Western evidence-based approaches rely on
validated constructs such as burnout and
compassion fatigue due to their empirical
orientation. This divergence can be explained by
the prolonged isolation of Ukrainian science from
the global academic community during the Soviet
period, when one of the primary objectives of
psychology was to ensure human performance. In
the Ukrainian scientific context, the profession is
interpreted as a system of values and norms, and
deviations from these are viewed as a threat to
effectiveness.

3. The proposed authorial model of the
professional deformation of a military psychologist
of the National Guard of Ukraine under martial law
demonstrates the influence of socio-psychological
conditions on the "stress — resources" balance and
the dependence of subsequent professional
development or deformation on this balance.

4. The socio-psychological conditions of
professional deformation include three
interconnected blocks: 1) psychological
characteristics, which encompass early
dysfunctional schemas, values, self-concept, and
motivation; 2) conditions of professional activity,
which include both routine and extreme
components; 3) socio-psychological factors, which

encompass communicative-role factors and the
social environment.

5. The balance of "stress — resources" affects the
specialist's personality, determining its
development depending on the dominance of
negative or positive factors, and leading to one of
two alternative trajectories: positive professional
genesis or professional deformation.

6. Positive professional genesis unfolds through
professional motivation, social tolerance, adaptive
flexibility, and professional self-regulation.
Professional deformation manifests through
problematic  professional motivation, social
intolerance, maladaptive rigidity, and professional
deregulation.

7.The theoretical model of military
psychologist deformation makes it possible to
forecast personality development trajectories and
identify intervention points, such as regulation of
professional activity, correction of dysfunctional
schemas, restoration of role boundaries, and
development of supervision formats. This
contributes to maintaining a positive professional
identity and ensuring the quality of psychological
assistance.

Future scientific work will involve studying
military psychologists of the National Guard of
Ukraine with consideration of gender, age, and
professional factors. Planned research includes the
empirical examination of the phenomenological
structure of professional deformation among
military psychologists of the National Guard under
wartime conditions.

References

1. Borysiuk O. M., & Fostiak M. V. (2016).
Doslidzhennia syndromu profesiinoho vyhorannia
u pratsivnykiv Natsionalnoi politsii  Ukrainy
[Investigation of burnout syndrome among
employees of the National Police of Ukraine].
Naukovyi  visnyk  Lvivskoho  derzhavnoho
universytetu vnutrishnikh sprav. Seriia
psykholohichna, no. 2, pp. 102-112. Retrieved
from:  https://surl.lu/ttskxi  (accessed
8 August 2025) [in Ukrainian].

2. Bosko V. (2023). Teoretyko-empirychnyi
analiz problemy emotsiinoho vyhorannia
psykholohiv sektoru oborony ta bezpeky Ukrainy
[Theoretical and empirical analysis of emotional
burnout among psychologists in Ukraine's security
and defense sector]. Visnyk Natsionalnoho
universytetu oborony Ukrainy, no. 73 (3),

88 ISSN 2078-7480. Yecms i 3axon Ne 3 (94)/2025


https://www.google.com/search?q=August&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBg

K. Onyshchuk. Theoretical model of professional deformation among military psychologist
of the National Guard of Ukraine under martial law

pp. 41-49. DOI: https://doi.org/10.33099/2617-
6858-2023-73-3-41-49 [in Ukrainian].

3. Verbytska L. F., & Ovdiienko I. M. (2024).
Profesiina deformatsiia pratsivnykiv medychnykh
zakladiv: psykholohichnyi aspekt [Professional
deformation of medical workers: Psychological
aspect]. Molodyi vchenyi, no. 1 (125), pp. 74-78.
DOI: https://doi.org/10.32839/2304-5809/2024-1-
125-13 [in Ukrainian].

4. Kisil Z. R. (2020). Yurydyko-psykholohichnyi
analiz profesiinoi deformatsii pratsivnykiv
Natsionalnoi politsii Ukrainy [Juridical-
psychological analysis of professional deformation
among National Police officers of Ukraine].
Universytetski ~ naukovi  zapysky, no. 1,
pp. 235-249. Retrieved from: https://surl.li/zybuag
(accessed 8 August 2025) [in Ukrainian].

5. Kisil Z. R., Kisil R.-V. V.,
& Perepelytsia A. V. (2024). Do pytannia
profesiinoi deformatsii spivrobitnykiv Natsionalnoi
politsii Ukrainy [On the issue of professional
deformation of National Police employees].
Naukovyi  visnyk  Lvivskoho  derzhavnoho
universytetu vnutrishnikh sprav,
vol. 62, pp. 238-243. Retrieved from:
https://surl.li/wiwcsa (accessed 8 August 2025)
[in Ukrainian].

6. Koniaieva L., & Hurovych O. (2022).
Osoblyvosti syndromu emotsiinoho vyhorannia u
psykholohiv-konsultantiv [Features of burnout
syndrome in counseling psychologists]. Naukovi
pratsi Mizhrehionalnoi Akademii upravlinnia
personalom. Seriia: psykholohiia, no. 3 (56),
pp. 10-18. DOI: https://doi.org/10.32689/maup.
psych.2022.3.2 [in Ukrainian].

7. Larionov S. O., & Onyshchuk K. I. (2019).
Osoblyvosti  emotsiinoho  vyhoriannia
viiskovosluzhbovtsiv NHU z dosvidom uchasti u
boiovykh diiakh [Features of emotional burnout
among NGU servicemen with combat experience].
Teoretychni i prykladni problemy psykholohii.
Kyiv : SNU im. V. Dalia, no. 2 (49), pp. 376-387.
Retrieved from: https://surl.lt/tevuwv (accessed
8 August 2025) [in Ukrainian].

8. Makarenko P. V., & Zakharenko L. M.
(2022). Vyiavy profesiinoi deformatsii v slidchykh
politsii [Manifestations of professional
deformation in police investigators]. Yurydychna
psykholohiia, no. 1 (30), pp. 54-62. DOI:
https://doi.org/10.33270/03223001.54
[in Ukrainian].

9. Medvediev V. S., & Larionov S. O. (2014).
Psykholohichna diahnostyka profesiinoi

deformatsii  pratsivnykiv orhaniv vnutrishnikh
sprav [Psychological diagnosis of professional
deformation of internal affairs personnel]. Visnyk
Natsionalnoho universytetu oborony Ukrainy,
no. 2 (39), pp. 258-262. Retrieved from:
https://surl.li/frouzo (accessed 8 August 2025)
[in Ukrainian].

10. Meloian A. E., & Likarchuk Ye. V. (2024).
Vzaiemozviazok vikarnoi travmy ta depresii u
psykholohiv, yaki pratsuiut pid chas voiennykh
konfliktiv [Relationship between vicarious trauma
and depression among psychologists working
during armed conflicts]. Naukovyi visnyk
Khersonskoho derzhavnoho universytetu, no. 2,
pp. 41-48. DOI: https://doi.org/10.32999/ksu2312-
3206/2024-2-6 [in Ukrainian].

11. Chemodurova Yu. M. (2012). Problema
vyznachennia sotsialno-psykholohichnykh
komponentiv profesiinoi deformatsii osobystosti
[The problem of identifying socio-psychological
components of professional deformation of
personality]. Naukovyi visnyk Mykolaivskoho
derzhavnoho universytetu imeni
V. O. Sukhomlynskoho. Seriia: psykholohichni
nauky, is. 2, vol. 9, pp. 242-245. Retrieved from:
http://nbuv.gov.ua/UIRN/Nvmdups_2012 2 9 49
(accessed 8 August 2025) [in Ukrainian].

12. Shvets D. V., & Kisil Z. R. (2023). Profesiina
deformatsiia spivrobitnykiv Natsionalnoi politsii
Ukrainy: yurydyko-psykholohichnyi vymir
[Professional deformation of National Police
employees: Juridical-psychological dimension].
Problemy yurydychnoi psykholohii, no. 3,
pp. 301-305. DOI: https://doi.org/10.32850/
sulj.2023.3.48 [in Ukrainian].

13. Apaydin E. A., Yoo C. K., Stockdale S. E.,
Jackson N. J., Yano E. M.,
Nelson K. M., Mohr D. C., & Rose D. E. (2024).
Burnout and turnover among Veterans Health
Administration primary care providers from fiscal
years 2017-2021. Medical Care, vol. 63, no. 4,
pp. 273-282. DOI: https://doi.org/10.1097/
MLR.0000000000002087 [in Englishl].

14. Clay R. A. (2020). Are you experiencing
compassion fatigue? American Psychological
Association. Retrieved from: https://surl.li/fwufshz
(accessed 15 August 2025) [in English].

15. Deriglazov D., Halamova, J. & Kernova L.
(2025). Burnout, compassion fatigue, and
compassion satisfaction interventions via mobile
applications: A systematic review and a meta-
analysis. Worldviews on Evidence-Based Nursing,

ISSN 2078-7480. Yecmo i 3axon Ne 3 (94)/2025 89


https://doi.org/10.33099/2617-6858-2023-73-3-41-49
https://doi.org/10.33099/2617-6858-2023-73-3-41-49
https://doi.org/10.32839/2304-5809/2024-1-125-13
https://doi.org/10.32839/2304-5809/2024-1-125-13
https://www.google.com/search?q=August&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBg
https://www.google.com/search?q=August&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBg
https://doi.org/10.32689/maup.psych.2022.3.2
https://doi.org/10.32689/maup.psych.2022.3.2
https://surl.lt/tevuwv
https://www.google.com/search?q=August&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBg
https://doi.org/10.33270/03223001.54
https://www.google.com/search?q=August&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBg
https://doi.org/10.32999/ksu2312-3206/2024-2-6
https://doi.org/10.32999/ksu2312-3206/2024-2-6
http://nbuv.gov.ua/UJRN/Nvmdups_2012_2_9_49
https://www.google.com/search?q=August&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBg
https://doi.org/10.1097/MLR.0000000000002087
https://doi.org/10.1097/MLR.0000000000002087
https://www.google.com/search?q=August&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBg

K. Onyshchuk. Theoretical model of professional deformation among military psychologist
of the National Guard of Ukraine under martial law

22 (3), e70033. DOL:
10.1111/wwvn.70033 [in English].

16. Moran R. J., & Asquith N. L. (2020).
Understanding the vicarious trauma and emotional
labour of criminological research. Methodological
Innovations, vol. 13, no. 2. DOIl:
https://doi.org/10.1177/2059799120926085
[in English].

17. Olapeju B., Currie T., Hemmer P.,
Durning S., & Soh M. (2024). Socioecological
drivers of burnout: A mixed methods study of
military health providers. Frontiers in Public
Health, wvol. 12, art. 1410825. DOI:
https://doi.org/10.3389/fpubh.2024.1410825
[in English].

18. Sabo B. (2011). Reflecting on the concept
of compassion fatigue. OJIN: The Online Journal

https://doi.org/

DOI: https://doi.org/10.3912/0OJIN.Vol16No01
Man01 [in English].

19. Sayer N. A., Kaplan A., Nelson D. B,
Wiltsey Stirman S., & Rosen C. S. (2024).
Clinician burnout and effectiveness of guideline-
recommended psychotherapies. JAMA Network
Open, vol. 7, no. 4, art. €246858. DOI:
https://doi.org/10.1001/jamanetworkopen.2024.
6858 [in English].

20. Zivin K., Van T., Osatuke K., Boden M.,
Pfeiffer P., Sripada R., Abraham K., Burgess J., &
Kim H. (2023). Behavioral health provider burnout
and mental health care in the Veterans Health
Administration. Journal of General Internal
Medicine, vol. 38, no. 10, pp. 2254-2261. DOI:
https://doi.org/10.1007/s11606-023-08235-y
[in English].

of Issues in Nursing, vol. 16, no. 1, Manuscript 1.

The article was submitted to the editorial office on 25 August 2025
YK 159.923:316.6:159.944
K. I. OHumyx

TEOPETUYHA MOJEJIb ITPO®ECIMHOI TE@OPMAIIIT BIHCbKOBOT'O
ICUXO0JIOT' A HAIIIOHAJIBHOI 'BAP/Ii YKPAIHA
11 YAC BOEHHOI'O CTAHY

Poszmexcosano nonwsmmsa «npogpeciiina Odepopmayisy ma «npoghecitine eucopannsy. Ysazanvreno
nousmms npoghecitinoi depopmayii ax enomena, WO OXONMOE WUPOKUL CHEeKmp mpanchopmayiti
ocobucmocmi, BKIIOYHO 3 PUSIOHICMIO, YUHIZMOM MA 3HUJICEHHAM momueayii. Busnaweno npogecitine
BUCOPAHHSL K OUHAMIYHUL npoYec, Wo POKYCYEMbCA HA (a3ax HANPYICEHHS MA BUCHANHCEHH.

Ob61pynmogano npuduHY MmepMiHOI0SINHUX PO3OIHCHOCMEN MIJIC YKPAIHCHKOI0 Ma 3apyOidiCHOI0 HAYKOGUMU
wikonamu. Biominnocmi nOACHIOI0MbCA GNAUBOM NOCMPAOAHCHLKOI HAYKu, O0e npogecia posensdanacs sx
cucmema HoOpm i yiHHocmell, Mooi AK 3axiOHuU nNioXio OpiEHMOBAHUL HA KIIHIYHO 8epUPIK0BaHi, eMNIPUUHO
0iazHOCMOBaHT CMAHU 3 8YAHCUUM, A€ 8ANI008AHUM GUSHAYECHHSM.

3anpononosarno aemopceky modens npoghecilinoi depopmayii Giticbk08020 NCUXON02A, WO BPAXOBYE
COYIANbHO-NCUXONIO2IUHI YMOBU, MEXAHIZM 83A€MOOIi «cmpec — pecypcuy ma 08i Mpaekmopii po3eUmKy:
nozumuenull npogheciozenes abo deghopmayitini 3Minu.

Busnaueno coyianvro-ncuxonoziuui ymosu npogheciiinoi degpopmayii, wo micmams mpu 3aEMON08 a3aHi
ONIOKU: NCUXON02IUHI 0COOAUBOCMI; YMOBU NPOeCiinoi OiANIbHOCMI, COYIANbHO-NCUXONOSIUHI YUHHUKU.
Axyenmosano ygazy Ha 6ananci «cmpec — pecypcuy», AKull 6NaU8ae Ha ocooucmicms axisys, susnHauaiouu ii
DO3BUMOK 3ATIEHCHO 8I0 OOMIHYBAHHS HE2AMUBHUX YU NOZUMUBHUX YUHHUKIE MA NPU3800UMb 00 OOHIEL 3 080X
AnbMepHamueHUX Mpackmopiii.: no3umugHo2o npogheciozenezy abo npogheciiinoi degpopmayii. Tlozumuenul
npogeciozenes po3copmacmvca 3a Hanpamamu npogecitinoi momusayii, coyianrbHOI MonepaHmMHOCH,
aoanmayitinoi  enyukocmi, npogeciiinoi camopeeynayii. Ilpogeciiina Odegpopmayin npossrsicmoca 3a
Hanpamamu npodaemHoi npogeciinoi momusayii, coyianbHoi iIHMoAepaHmMHOCI, 0e3a0anmueHoi pucionocmi
ma npogheciiinoi depezynsyii.
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K. Onyshchuk. Theoretical model of professional deformation among military psychologist
of the National Guard of Ukraine under martial law

3anpononosano  pozensoamu  meopemuuny Moodeiv Oeopmayii  GiliCbK0BO20  NCuUxonoea  Oas
NPOCHO3Y8AHHA MPAEKMOPIi pO3GUMKY 0CcOOUCmOCmI Mma i0eHMUpIKY8ants MoOYoK GMPYHAHHA, a came:
pecyito8ants npoghecitinoi JisinbHoCmi, KopeKyil OUCPHYHKYIUHUX CXeM, BIOHOGIEHHS PONbOBUX MelC Mmd
Pp0o36y006u cynepgizitinux ¢opmamis. 3poOAEHO BUCHOBOK, WO PO3YMIHHSI MeopemuyHoi mooeni oepopmayii
BILICLKOBO20 NCUXONI020 CRPUSIE 30EPENCEHHIO NO3UMUBHOT NPogheciiinoi i0enmuyHocmi gaxisys ma sKocmi
HAOQHHSL NCUXOA0TUHOT 00NOMO2U NiO YAC BOCHHO20 CINAHY.

Knrouosi cnosa: npogecitina oegpopmayis, npogecitine 6ucopanHs, NOUMUSHUL Npogeciocenes,
BILICLKOBULL NCUXOTI02, MEOPEMUUHA MOOeTb NPOGheciinoi deghopmayii.
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