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The article examines ways of improving the psychological and pedagogical competencies of officers of the
Defence Forces of Ukraine under the conditions of repelling large-scale armed aggression. Based on a
theoretical analysis of scientific literature and an empirical study, fifteen critically important psychological
and pedagogical competencies have been identified, and ten practical approaches to their improvement have

been proposed.

The application of the study's results is suggested for updating officer training programs and organizing
their professional development in the course of service and combat activities.
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Statement of the problem. Under the
conditions of repelling large-scale armed
aggression, the primary task of the Defence Forces
of Ukraine is to enhance the effectiveness of the
preparation and employment of military units. One
of the key factors in accomplishing this task is the
level of officer's proficiency in managing
personnel.

At the same time, the implementation of NATO
standards in the Armed Forces of Ukraine requires
a fundamental change in approaches to personnel
management. These changes necessitate an
increased role for each officer in working with
subordinates, particularly in the context of
developing military leadership.

Personnel management constitutes a mandatory
component of officer's activities in all positions,
regardless of their specialty. Regardless of the
number of subordinates, each officer makes a
significant contribution to the unified system of
work with service members of the military unit.
Moreover, an officer's career advancement,
accompanied by an increased degree of service
responsibility, also entails higher requirements for
the development of his or her psychological and
pedagogical competencies. Therefore, improving
these competencies is an essential component of an
officer's professional training.

Military practice demonstrates that the level of
psychological and pedagogical competencies of
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officers plays a decisive role in ensuring the
effectiveness of the preparation and employment of
military units of the Defence Forces of Ukraine.
The results of analyzing the professional
development of military leaders indicate that,
alongside the growing need for effective unit
management, some officers exhibit insufficient
readiness to work with personnel. The reduced
effectiveness of officers in fulfilling their social
role adversely affects the moral and psychological
state of subordinates and the quality of their task
performance.

Therefore, the need to improve the
psychological and pedagogical competencies of
officers of the Defence Forces of Ukraine under the
conditions of repelling large-scale armed
aggression determines the relevance of this study.

Analysis of recent research and publications.
The analysis of the outlined problem has revealed
a significant number of scholarly works examining
its various aspects in the context of the current tasks
and challenges faced by the Defence Forces of
Ukraine. A broad range of researchers focuses on
the training of future officers in higher military
educational institutions: O. A. Danylchenko on
social and legal competence [1]; O. M. Kernytskyi
and R. V. Prystinskyi on methodological
competence [2]; A. V. Lytvyn and L. A. Rudenko
on psychological training [3]; S. Sobolieva on
social competence [4]; Yu. Strazhnyk on the
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psychological conditions for the development of
resilience [5]; P. V. Khomenko and
Ye. V. Denysenko on methodological foundations
of humanitarian and pedagogical modeling of
professional competence development [6];
V. Yahupov and R. Shostak on pedagogical design
of the model for forming managerial
competence [7].

Among the studies focusing on the professional
development of officers after graduating from
higher military educational institutions, the
following scholarly works should be noted:
I. 1. Zelenyi on the components of officer's
continuous professional growth in accordance with
NATO standards [8]; O. Kovalenko on the
phenomenon of managerial competence of
operational-level officer's [9]; V. O. Torichnyi and
O. M. Olytskyi on the formation of officer-leaders
based on models of NATO countries' leadership
courses [10].

However, despite the considerable number of
scholarly works on the professional development
of military specialists, the issue of improving
officer's  psychological and  pedagogical
competencies in the course of military professional
activity under modern conditions remains
insufficiently explored. In particular, further study
is needed of the factors and conditions of officer's
professionalization and the empirical investigation
of their impact, as well as the identification of
critically important psychological and pedagogical
competencies and the substantiation of ways to
improve them.

The purpose of the article is the scientific
substantiation of ways to improve the
psychological and pedagogical competencies of
officers of the military units of the Defence Forces
of Ukraine.

Summary of the main material. Presentation
of the main material. The analysis of scientific
literature shows that a substantial body of scholarly
works is decisive in defining the methodological
foundations, conceptual framework, and current
approaches to studying the phenomenon of
professionalization (professional training,
professional development) of specialists in various
professional fields. The content and specificity of
the process of personal professionalization, along
with the contributions of foreign scholars, are
extensively reflected in the works of Ukrainian
researchers: S. M. Kalishchuk [11], O. M. Kokun
[12], N. I. Kryvokon [13], H. V. Lozhkin [14],
S. D. Maksymenko [15], V. V. Moskalenko and

T. A. Zelenska [16], V. I. Osiodlo [15, 17],
V. M. Sych [18], N. V. Chepelieva and
N. I. Poviakel [19].

According to contemporary approaches, an
important process in professionalization is
professional  self-determination,  which s
implemented through successive stages: self-
knowledge, self-management, self-creation, and
self-monitoring. This dynamic ensures not only the
gradual formation of a specialist but also the
continuous renewal of values, goals, and methods
of self-realization [20].

At the same time, general psychological and
pedagogical competencies constitutes a component
of professional competence and integrates both
content-activity and personal components [21, 22].
The process of developing psychological and
pedagogical competencies is inseparable from the
process of professionalization.

The professionalization of an officer involves
the accumulation of professional experience, the
development of abilities, the transformation of
personal orientation, and the improvement of
professionally  significant  qualities,  which
collectively ensure psychological readiness to
perform official duties [23]. In this process,
professionally important qualities [24] play a key
role, among which psychological characteristics
hold a prominent place [17, 25].

An important stage in the professionalization of
an officer is the period following appointment to
the initial position, which entails adaptation to new
conditions, professional self-determination,
awareness of social roles, and the acquisition of
professional experience. At this stage, professional
psychological difficulties may arise, manifesting as
feelings of incompetence. The timely identification
of such difficulties and the provision of qualified
assistance contribute to the officer's professional
improvement, particularly in working with
personnel [26].

For the effective professionalization of officers,
it is essential to develop internal motivation and
ensure satisfaction with professional activities [27].
One effective tool for professional development is
the introduction of coaching elements, which
facilitates the optimization of the processes of
training, motivation, and team building [28].

Performing the leadership role is one of the
defining aspects of an officer's activity. The
development of military leadership in the Armed
Forces of Ukraine is understood as a continuous,
value-oriented process of improving the
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professional and personal competencies of service
members, encompassing all stages of their
careers [29].

In the National Guard of Ukraine, military
leadership is regarded as a key factor of
professional effectiveness that shapes the culture of
the military collective, maintains discipline, and
fosters trust [30]. The implementation of the
leadership role presupposes the presence of
leadership potential, professional competence, an
understanding of the essence of leadership,
favorable service conditions, an effective
motivation system, as well as adequate
informational-methodological and psychological
support [31].

The development of a specialist's psychological
and pedagogical competencies is influenced by
significant external and internal factors [23, 32].
These can be divided into three groups:

— objective (the system of professional activity,
the organization of service);

— subjective (individual qualities, motivation,
intellectual level);

— objective-subjective  (the  quality  of
organization and management, including the
professionalism of supervisors).

The theoretical analysis of scholarly works,
taking into account the essence and content of the
specialist's professionalization process, has made it
possible to identify important aspects that mediate
the opportunities for improving an officer's
psychological and pedagogical competencies:

— the specific features and conditions of his or
her activity;

—the presence of two components of
professional competence, namely: the personal
(qualities) and the content-activity (qualification);

—the individualized nature of professional
development;

—the existence of three groups of factors
influencing the process of professionalization,
namely: objective, subjective, and objective-
subjective.

These aspects were taken into account in
organizing the empirical part of the study, which
was conducted using a specially designed
guestionnaire. The study sample consisted of
212 officers from nine military units of the Armed
Forces of Ukraine, including 188 men (88.7 %) and
24 women (11.3 %). In terms of key characteristics
(socio-demographic data and  respondent's
professional  experience), this sample is
representative.

Owing to the focus of the questionnaire items, a
body of empirical data was obtained that made it
possible to study the following.

1. The main problems officers face when
working with subordinates during the performance
of combat tasks. This made it possible to compile a
list of such problems, calculate their rank scores
and  determine the structure of their
interrelationships, as well as to identify the
problems that hinder officer's work with personnel
and have a systemic nature, and those that
complicate the implementation or improvement of
officer's own psychological and pedagogical
competencies. The range of current tasks
performed by officers when working with
personnel under modern conditions was also
outlined.

2. The level of formation of officer's
psychological and pedagogical competencies at the
time of the full-scale invasion (44.8 % had a
sufficient level, 40.1 % an insufficient level, and
15.1 % an unsatisfactory level) and the frequency
of their use (about 65 % of respondents at the time
of the survey had sufficient experience in their
application). The highest level of psychological
and pedagogical competencies was observed
among graduates of higher military educational
institutions, considerably lower among graduates
of reserve officer training departments (faculties),
and the lowest among graduates of training courses
lasting up to three months.

3. The level of relevance of tasks related to
working with personnel and the effectiveness of the
system for preparing officers to address them.
Respondents identified as most relevant those tasks
whose resolution directly affects the combat
capability of the unit (and this impact is evident).
Such a task as managing the professional and
personal development of subordinates — which
requires thorough knowledge of subordinates, a
certain strategy, and time — was perceived by
respondents as less relevant. Work with the
families of service members was rated by
respondents as the least relevant.

It has been established that the existing system
of officer training is more focused on the formation
(development) of competencies necessary for
working with the collective as a whole. The
competencies required for individually oriented
work with subordinates are developed to a lesser
extent, and those needed for work with the families
of service members are clearly underdeveloped.
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4. The current level of development of
psychological and pedagogical competencies and
the demand for their improvement. It has been
determined that the least developed competency
concerns work with the families of service
members, particularly in addressing problems
related to family difficulties and in supporting
military families to maintain their morale.

Competencies identified as critically important
for maintaining unit combat capability but
developed below the average level include:

— conflict management;

—regulation of subordinates' activities under
conditions of increased stress and
psychophysiological discomfort;

—conducting systematic monitoring of the
moral and psychological state of subordinates and
organizing and planning activities for their
psychological recovery (rest);

— methodology for setting objectives in working
with personnel, as well as for planning and
organizing such work;

—conducting psychological preparation of
personnel for the performance of combat tasks and
maintaining an adequate level of their
psychological readiness (moral and psychological
state) during military professional activity;

— understanding the main socio-psychological
conditions for ensuring the effectiveness of group
activities of personnel and their reliability during
the execution of combat tasks;

— knowledge of and ability to apply in practice
the provisions of international humanitarian law
and military legislation regarding the responsibility
of service members for war (military) crimes and
violations of rules of conduct among service
members in everyday and combat conditions;

— providing direct psychological support to
personnel under combat conditions and, when
necessary, administering first psychological aid.

The key components of respondents' requests
for improving psychological and pedagogical
competencies  were communication  skills,
knowledge and skills in combating combat stress,
and motivational skills. Equally important to
consider is the demand for the formation and
development of the necessary personal gqualities
among respondents.

The implementation of the empirical part of the
study made it possible to identify 15 critically
important  psychological and pedagogical
competencies among officers serving in the
military units of the Defence Forces of Ukraine,

actualized by the practice of performing combat
tasks.

Ability to provide psychological support to
personnel under combat conditions, including first
psychological aid.

Skills in managing the behavior of subordinates
in stressful and psychophysiologically demanding
conditions with flexible responses to changes in the
situation.

Competence in the psychological preparation of
service members for combat operations and in
maintaining their psychological resilience.

Knowledge of the socio-psychological factors
of group effectiveness during the execution of
combat tasks.

Ability to motivate personnel, foster team spirit,
and build unit cohesion.

Skills in systematic monitoring of the moral and
psychological state of subordinates and in
organizing psychological recovery activities.

Understanding the nature of leadership, its
impact on service outcomes, and the ability to
effectively implement the leadership role.

Ability to exert individualized influence on
subordinates, taking into account their values,
motives, and needs.

Ability to positively influence the socio-
psychological climate of the unit and maintain
military discipline.

Knowledge of conflict management principles,
the ability to prevent conflicts, and to resolve them
constructively.

Competence in organizing combat training and
the professional growth of subordinates.

Methodological skills in planning and
organizing personnel management.

Awareness of the moral and ethical
requirements for the educator (mentor), as well as
contraindications to performing this role under
combat conditions.

Knowledge of the basics of communication
with the families of service members and the ability
to support their morale.

Knowledge  of  regulatory  documents
concerning personnel management and the ability
to apply them in service practice.

Based on the theoretical analysis of the content
and factors of the process of developing an officer's
psychological and pedagogical competencies
during professionalization, as well as on the results
of the empirical study — which revealed the current
problems officers face in working with personnel,
the insufficient level of psychological and
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pedagogical competencies among a significant
proportion of officers, and made it possible to
identify critically important competencies -
practical ways of improving the latter have been
substantiated. This comprehensive approach has
made it possible to develop a practice-oriented
system of measures to enhance the effectiveness of
officer's work with personnel under combat
conditions.

The proposed approaches take into account the
factors of officer's professionalization identified
during the study, their current requests for
competency development, and the specifics of
performing combat tasks.

Encouraging officers toward self-knowledge,
reflection, and awareness of the impact of
psychological and pedagogical competencies on
the effectiveness of service activities and the
execution of combat tasks.

Developing  motivation  for  continuous
professional self-improvement in the sphere of
interaction with personnel.

Updating the system of professional
requirements for officers, taking into account
current combat conditions and NATO approaches
to personnel management.

Providing access to up-to-date informational
and methodological resources to support
psychological and pedagogical training.

Developing methodological skills and updating
the forms of officer preparation for working with
personnel.

Involving commanders in shaping an exemplary
leadership style as a model to emulate.

Integrating individual psychological support
(coaching, mentoring, monitoring) into the system
of service activities.

Developing and implementing a program for
forming officer's critically important psychological
and pedagogical competencies.

Introducing an effective system for developing
officer's leadership qualities at all levels of military
service.

Forming officer's skills of constructive
communication with service members and their
families, including in complex situations.

The conducted study achieved its stated
objective, as it made it possible to scientifically
substantiate ways of improving the psychological
and pedagogical competencies of officer's of the
Defence Forces of Ukraine. These approaches take
into account current combat requirements, officers'
requests, and the real challenges of service

activities, encompassing motivational and
reflective development, a system of
methodological support, institutional backing, and
individual psychological support for officers.

The results of the study can be implemented
both within the system of military education and
directly in military units to enhance the
effectiveness of personnel management.

Conclusions

1. Based on the theoretical analysis of the
phenomenon of specialist professionalization,
particularly in the military context, it has been
established that the development of an officer's
psychological and pedagogical competencies
should occur as a continuous, personally
determined process encompassing the stages of
self-knowledge, self-management, self-creation,
and self-monitoring. This model can serve as the
foundation for designing programs of officer's
professional self-development in preparation for
combat tasks.

2. The theoretical generalization of factors of
officer's professionalization (objective, subjective,
and objective — subjective) has made it possible to
form a three-component system of influence
relevant to the practice of working with personnel.
This system enables the creation of individualized
trajectories of competency development depending
on the type of tasks, service environment, and
personal characteristics of the officer.

3. The results of the empirical study, which
involved 212 officers from nine military units of
the Armed Forces of Ukraine, revealed significant
disparities in the level of formation of
psychological and pedagogical competencies
depending on the training programs completed. In
particular, a considerable deficiency in the
preparation of officers who graduated from short-
term courses was identified, which should be taken
into account when designing individualized
retraining programs.

4. Based on the assessment of the actual
difficulties faced by officers during the
performance of combat tasks, the relevance of tasks
related to working with personnel, the
effectiveness of the system for preparing officers to
address them, the level of formation of officer's
psychological and pedagogical competencies, and
their demand for improvement, 15 critically
important psychological and pedagogical
competencies have been identified. This list can
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serve as a basis for the development of targeted
programs for advanced training, commander
preparation, and methodological support for their
activities under combat conditions.

5. It has been determined that the existing
system of officer training is insufficiently focused
on developing skills for individualized work with
subordinates, providing psychological support, and
working with the families of service members. This
necessitates a substantial revision of the content
of training programs and an expansion of
extracurricular, practice-oriented training formats.

6. Ten practical ways of improving officer's
psychological and pedagogical competencies have
been proposed, encompassing motivational and
reflective development, updating the system of
requirements and methodological support, creating
institutional ~ backing, providing  individual
psychological support (in the form of
coaching/mentoring), and enhancing skills for
working with the families of service members.
Implementing these directions will improve both
the overall level of an officer's managerial
effectiveness and his or her ability to influence the
moral and psychological state of the unit.

7. The results of the study can be applied both
at the level of military educational institutions to
update training programs and at the level of
military units as a guide for internal training,
evaluation, mentoring, and professional support of
officers managing personnel under combat
conditions.

References

1. Danylchenko O. A. (2022). Model
formuvannia sotsialno-pravovoi kompetentnosti
maibutnikh ofitseriv Natsionalnoi hvardii Ukrainy
[The formation model of social and legal
competence of the National Guard of Ukraine
future officers]. Pedahohika formuvannia tvorchoi
osobystosti u vyshchii i zahalnoosvitnii
shkolakh, vol. 82, pp. 36-40. DOI:
https://doi.org/10.32840/1992-5786.2022.82.5
[in Ukrainian].

2. Kernytskyi  O., Prystinskyi R. (2025).
Metodychna kompetentnist maibutnikh ofitseriv syl
sektoru bezpeky i oborony Ukrainy: problemy ta
nedoliky pidhotovky, shliakhy pokrashchennia yii
formuvannia u VVNZ [Methodological competence
of future officers of the security and defense sector
forces of Ukraine: problems and deficiencies of
training, ways to improve its formation in higher

educational institutions]. Innovatsiina pedahohika,
no. 2 (80), pp. 64-67. Retrieved from:
https://surl.li/xkncej (accessed 10 May 2025)
[in Ukrainian].

3. Lytvwyn A. V., Rudenko L. A. (2024).
Psykholohichna pidhotovka maibutnikh ofitseriv:
dosvid, propozytsii ta rekomendatsii [Future
officers’ psychological training: experience,
proposals and recommendations]. Naukovyi visnyk
Sivershchyny.  Seriia:  osvita.  Sotsialni  ta
povedinkovi nauky, vol. 1 (12), pp. 169-186. DOI:
https://doi.org/10.32755/sjeducation.2024.01.169
[in Ukrainian].

4. Sobolieva S. (2024). Osnovni  aspekty
formuvannia sotsialnoi kompetentnosti maibutnikh
ofitseriv. Zbroinykh Syl Ukrainy v umovakh
voiennoho chasu [Main aspects of formation of
social competence of future officers of the Armed
Forces of Ukraine in wartime conditions]. Visnyk
Kremenchutskoho natsionalnoho  universytetu
imeni Mykhaila Ostrohradskoho, vol. 3 (146),
pp. 23-30. DOI: https://doi.org/10.32782/1995-
0519.2024.3.3 [in Ukrainian].

5. Strazhnyk Yu. (2024). Psykholohichni umovy
rozvytku rezylientnosti  maibutnikh  ofitseriv-
prykordonnykiv v umovakh vyshchoho viiskovoho
navchalnoho zakladu [Psychological conditions of
the development of resilience of future border
guard officers in the conditions of a higher military
educational institution]. Psychology Travelogs,
no. 1, pp. 200-209. DOI: https://doi.org/10.31891/
pt-2024-1-19 [in Ukrainian].

6. Khomenko P., Denysenko Ye. (2023).
Humanitarno-pedahohichne modeliuvannia
rozvytku profesiinoi kompetentnosti maibutnikh
ofitseriv [Humanitarian and pedagogical modeling
of professional competence developmentin future
officers]. Imidzh ~ suchasnoho  pedahoha,
vol. 4 (211), pp. 21-28. DOl:
https://doi.org/10.33272/ 2522-9729-2023-4(211)-
21-28 [in Ukrainian].

7. Yahupov V., Shostak R. (2022).
Pedahohichne modeliuvannia formuvannia
upravlinskoi kompetentnosti maibutnikh ofitseriv —
fakhivtsiv iz fizychnoi kultury i sportu Zbroinykh
Syl  Ukrainy na adaptyvnykh  zasadakh
[Pedagogical modeling of the formation of
management competence of future specialists in
physical culture and sports of the Armed Forces of
Ukraine]. Adaptyvne upravlinnia: teoriia i
praktyka. Seriia: pedahohika, vol. 14 (27). DOI:
https://doi.org/10.33296/2707-0255-14(27)-15
[in Ukrainian].

142 ISSN 2078-7480. Yecms i 3axon Ne 3 (94)/2025



0. Savchuk, V. Pasichnyk, M. Tovma. Ways to enhance the psychological and pedagogical
competence of officers in the military units of Ukraine's Defence Forces

8. Zelenyi I. 1. (2023). Kliuchovi komponenty
neperervnoho profesiinoho zrostannia ofitseriv
[Key components of continuous professional
development for officers]. Teoriia ta metodyka
navchannia ta vykhovannia, vol. 55, pp. 52-62.
DOl: https://doi.org/10.34142/23128046.2023.
55.05 [in Ukrainian].

9. Kovalenko O. (2025). Fenomen upravlinskoi
kompetentnosti ofitseriv Povitrianykh Syl
Zbroinykh Syl Ukrainy yak predmet teoretyko-
metodolohichnoho analizu: psykholohichnyi
aspekt [The phenomenon of managerial
competence of the Air Force officers of the Armed
Forces of Ukraine as a subject of theoretical and
methodological analysis: psychological aspect].
Orhanizatsiina psykholohiia. Ekonomichna
psykholohiia, vol. 1 (34), pp. 63-73. DOI:
https://doi.org/10.31108/2.2025.1.34.6
[in Ukrainian].

10. Torichnyi V., Olytskyi O. (2025).
Vykorystannia modeli liderskykh kursiv krain-
chleniv NATO u pidhotovtsi ofitseriv Derzhavnoi
prykordonnoi sluzhby Ukrainy [Using the model of
leadership courses of NATO member states in the
training of officers of the state border Guard
service of Ukraine]. Natsionalni interesy
Ukrainy, vol. 2 (7), pp. 473-482. DOI:
https://doi.org/10.52058/3041-1793-2025-2(7)-
473-482 [in Ukrainian].

11. Kalishchuk S. M. (2024). Tsinnisno-rolovyi
komponent profesiinoho stanovlennia osobystosti:
diahnostyka i treninhovyi rozvytok [The value-role
component  of  professional  development:
diagnostics & training development]. Kyiv :
Yarochenko  Ya. V. Retrieved  from:
https://surl.li/qggmlii (accessed 10 March 2025)
[in Ukrainian].

12. Kokun O. M. (2012). Psykholohiia
profesiinoho  stanovlennia  [Psychology of
professional development]. Kyiv : Inform.-analit.
ahentstvo [in Ukrainian].

13. Kryvokon N. I.  (2002). Sotsialno-
psykholohichni chynnyky profesiinoi
samoidentyfikatsii fakhivtsiv systemy zakhystu
naselennia [Social and psychological factors of
professional self-identification of civil protection
specialists]. Extended abstract of candidate’s
thesis. Kyiv : In-t psykholohii im. H. S. Kostiuka
NAPN Ukrainy, p. 20 [in Ukrainian].

14. Lozhkin H. V., Hlukhaniuk N. S.,
Volianiuk N. Yu. (2003). Problema subiekta yak
teoretychna osnova profesionalizatsii osobystosti
[The problem of the subject as a theoretical basis

for the professionalisation of the individual].
Psykholohiia i suspilstvo, no. 2, pp. 97-103
[in Ukrainian].

15. Maksymenko S. D., Osodlo V. I. (2010).
Struktura ta osobystisni determinanty profesiinoi
samorealizatsii subiekta [Structure and personal
determinants of professional self-realisation of the
subject].  Problemy suchasnoi  psykholohii.
Kamianets-Podilskyi Kamianets-Podilskyi
Natsionalnyi universytet imeni I. Ohiienka, Kyiv :
In-t psykholohii im. H. S. Kostiuka NAPN, vol. 8,
pp. 3-19 [in Ukrainian].

16. Moskalenko V. V., Zelenska T. A. (2011).
Sotsialno-psykholohichni osoblyvosti
samoidentyfikatsii osobystosti v systemi stupenevoi
osvitnoi pidhotovky [Social and psychological
characteristics of self-identification in the system
of multi-level educational training]. Sotsialna
psykholohiia, no. 1, pp. 111-123 [in Ukrainian].

17. Osodlo V. I. (2012). Psykholohiia
profesiinoho stanovlennia ofitsera [The
psychology of professional development for
officers]. Kyiv : Zoloti vorota [in Ukrainian].

18. Sych V. M. (2012). Zmist ta osoblyvosti
rozvytku profesiinoi  svidomosti maibutnoho
psykholoha v protsesi navchannia u VNZ [The
content and characteristics of the development of
professional awareness in future psychologists
during their university education]. Problemy
suchasnoi psykholohii. Kamianets-Podilskyi
Kamianets-Podilskyi Natsionalnyi universytet
imeni |. Ohiienka, Kyiv In-t psykholohii
im. H. S. Kostiuka NAPN, vol. 18, pp. 718-727
[in Ukrainian].

19. Chepelieva N. V., Poviakel N. I. (1998).
Teoretychne obgruntuvannia modeli osobystosti
praktychnoho psykholoha [Theoretical justification
of the model of personality of a practical
psychologist].  Psykholohiia. Kyiv : NPU
im. M. P. Drahomanova, vol. 3, pp. 35-41
[in Ukrainian].

20. Savchuk O. A. (2017). Suchasnyi stan
hotovnosti maibutnikh fakhivtsiv sotsialnoi sfery
do profesiinoho samovyznachennia [The current
state of readiness of future social workers for
professional self-determination]. Naukovyi visnyk
Khersonskoho derzhavnoho universytetu. Seriia:
psykholohichni nauky. Kherson : Helvetyka,
vol. 1 (4), pp. 174-178 [in Ukrainian].

21. Pasichnyk V. I., Zhelaho A. M. (2015).
Sotsialno-psykholohichni  determinanty
profesiinoho stanovlennia komandyra pidrozdilu z
konvoiuvannia, ekstradytsii ta okhorony

ISSN 2078-7480. Yecmo i 3axon Ne 3 (94)/2025 143



0. Savchuk, V. Pasichnyk, M. Tovma. Ways to enhance the psychological and pedagogical
competence of officers in the military units of Ukraine's Defence Forces

pidsudnykh [Social and psychological
determinants of professional development of a
commander of a unit for escorting, extraditing and
guarding defendants]. Kharkiv NA NHU
[in Ukrainian].

22. Pasichnyk V. 1. (2004). Psykholohichni
osoblyvosti  efektyvnoi upravlinskoi diialnosti
kerivnykiv hrup aviatsiinykh fakhivtsiv (na prykladi
pidrozdiliv inzhenerno-aviatsiinoho
zabezpechennia) [Psychological characteristics of
effective management activities of aviation
specialists group leaders (based on the example of
engineering and aviation support units)]. PhD
thesis.  Kharkiv Kharkivskyi  viiskovyi
universytet, p. 216 [in Ukrainian].

23. Traverse T. M. (2004). Psykholohiia pratsi
[Psychology of work]. Kyiv : In-t pisliadyplomnoi
osvity Kyiv. nats. un-tu im. Tarasa Shevchenka
[in Ukrainian].

24.Prykhodko 1. 1. (2008). Profesiinyi
psykholohichnyi  vidbir  maibutnikh  ofitseriv
vnutrishnikh viisk MVS Ukrainy [Professional
psychological selection of future officers of the
internal troops of the Ministry of Internal Affairs of
Ukraine]. Kharkiv : Akad. VV MVS Ukrainy
[in Ukrainian].

25. Prykhodko 1. 1. (2007). Otsinka rivnia
sformovanosti profesiino vazhlyvykh
psykholohichnykh yakostei u maibutnikh ofitseriv
vnutrishnikh viisk Ministerstva vnutrishnikh sprav
Ukrainy [Assessment of the level of development
of professionally important psychological qualities
in future officers of the internal troops of the
Ministry of Internal Affairs of Ukraine]. Naukovi
zapysky Kharkivskoho universytetu Povitrianykh
Syl imeni |. Kozheduba, vol. 1 (27), pp. 174-181
[in Ukrainian].

26. APVU (1999). Psykholohiia profesiinoi
diialnosti ofitsera [Psychology of professional
activity of an officer]. Khmelnytskyi
[in Ukrainian].

27. Polishchuk O. R. (2022). Psykholohichni
osnovy profesiinoho rozvytku osobystosti

[Psychological bases of professional development
of the personality]. Habitus, vol. 43, pp. 168-172.
DOI:  https://doi.org/10.32782/2663-5208.2022.
43.29 [in Ukrainian].

28. Kholodnytska A. V., Bondarenko A. Yu.
(2024). Korporatyvnyi kouchynh yak efektyvnyi
instrument upravlinnia personalom ta profesiinoho
stanovlennia molodi [Corporate coaching as
effective tool for personnel management and
professional development of young people].
Problemy i perspektyvy ekonomiky ta upravlinnia,
no. 4 (40), pp. 119-129 [in Ukrainian].

29. OR 1-296. Doktryna viiskovoho liderstva u
Zbroinykh Sylakh Ukrainy [The Doctrine of
Military Leadership in the Armed Forces of
Ukraine]. (2022, January 22). Kyiv : Holovne
upravlinnia  personalu  Heneralnoho  shtabu
Zbroinykh Syl  Ukrainy. Retrieved from:
https://surl.li/garmup (accessed 10 July 2024)
[in Ukrainian].

30. VKP NHU 1-00.01. Doktryna z viiskovoho
liderstva v Natsionalnii hvardii Ukrainy [The
Doctrine of Military Leadership in the National
Guard of Ukraine]. (2022, December 6). Kyiv :
Departament profesiinoi pidhotovky Holovnoho
upravlinnia  Natsionalnoi  hvardii ~ Ukrainy.
Retrieved from: https://surl.li/taiiwgq (accessed
12 September 2024) [in Ukrainian].

31. Pasichnyk V., Savchuk O., Yesipova O.
(2024). Psykholohichni umovy realizatsii liderskoi
roli viiskovoho kerivnyka [Psychological
conditions for the implementation of the leadership
role of a military leader]. Chest i zakon, no. 3 (90),
pp. 94-103. DOL: https://doi.org/10.33405/2078-
7480/2024/3/90/318483 [in Ukrainian].

32. Rzhevskyi H. M. (2009). Psykholohichni
osoblyvosti profesiinoho stanovlennia molodshykh
komandyriv viiskovoi sluzhby za kontraktom
[Psychological characteristics of professional
development of junior commanders in the military
service under contract]. Extended abstract of PhD
thesis. Kyiv : Natsionalna akademiia oborony
Ukrainy, p. 20 [in Ukrainian].

The article was submitted to the editorial office on 22 May 2025

YK 355.232:159.9:378.14

144 ISSN 2078-7480. Yecms i 3axon Ne 3 (94)/2025


https://www.google.com/search?q=September&rlz=1C1CFYW_ruUA1178UA1178&oq=%D0%9C%D0%95%D0%A1%D0%AF%D0%A6&gs_lcrp=EgZjaHJvbWUqDAgBECMYJxiABBiKBTIJCAAQRRg5GIAEMgwIARAjGCcYgAQYigUyDAgCECMYJxiABBiKBTIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIHCAcQABiABDIHCAgQABiABDIHCAkQABiABNIBCTg4MTlqMGoxNagCCLACAfEFxOfIV8h76zU&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjB5qnm8beRAxWhIRAIHT02ChkQgK4QegYIAQgAEBo

0. Savchuk, V. Pasichnyk, M. Tovma. Ways to enhance the psychological and pedagogical
competence of officers in the military units of Ukraine's Defence Forces

0. A. CaBuyk, B. I. Ilaciunuk, M. 1. ToBma

HJISIXW BIOCKOHAJIEHHS ICUXOJIOTO-NIEJATOTTYHHAX
KOMIIETEHTHOCTEH O®IIEPIB BINICbKOBUX YACTHH
CWJI OBOPOHU YKPATHHA

Jlocniooiceno winsxu 600CKOHAIEHHA NCUXOI020-Nedd202TuHUX KomMnemenmHuocmetl opiyepie Cun oboponu
Yrpainu 6 ymoeax eiobumms nosnomacuimabroi 30poinoi acpecii. Ha ocHosi meopemuynoz2o ananisy
henomena npogecionanizayii - silicbkosux Gaxisyie ma eMRIPUYHO20 OOCHIONCEHHS, SKE OXONUIO
212 ogiyepis i3 Oes'ssmu giticokosux uacmur 36povnux Cun Yxpainu, eusHaueno axkmyanvhi npobiemu
pobomi 3 0cobOBUM CKAAOOM, DiBeHb CHOPMOBAHOCMI NCUXON020-NEOAL0STUHUX KOMNEMeHmMHocmel ma
3anumie wooo ix yOOCKOHANEHHS.

Yemanoeneno snaune poswapysanns pisHs cghopmosanocmi KOMNEMmeHmHOCMel 3a1eHCHO 80 cucmemu
niocomosxku oQiyepis, 30KpemMa GUSIGIEHO Opax Ni020MOSKU Y GUNYCKHUKIE KOPOMKOCMPOKOBUX KYPCI6.
Buokpemneno Kpumuuno GadCIUBI NCUXOA020-NEOA202TUHI  KOMNEMEHMHOCMI: 30amuicmy  Haoagamu
NCUXON02TUHY NIOMPUMKY @ OOUO0BUX YMOBAX, HAGUYKU DPe2YTO8aHHs NOBEOIHKU NiONe2nux y CMpeco8ux
cumyayisax, YMIiHHA Momueysamu 0co008uUli CKIa0 ma opmyeamu 32ypmosaricms  Niopo30iny;
KOMNeMeHMHICMb Y NCUXo02iuHill nid2omosyi 00 6ouosux Oiil. Buseieno, wo wunna cucmema nio2omoexu
oiyepie HEOOCMAMHbLO OPIEHMOBAHA HA QOPMYBAHH HABUYOK IHOUBIOVAILHOI pobomu 3 NiOAe2AUMU,
HAOAHHS NCUXOSI02IHHOT NIOMPUMKU A E3AEMOOIT 3 POOUHAMU BIIICLKOBOCIYHCOOBYIE.

Busnaueno npaxmuuni uliaxu 600CKOHALEHHS NCUXOA020-NEOA202TYHUX KOMINEneHmHocmell opiyepis, sKi
OXONTIIOMb  MOMUBAYIUHO-PEpIeKCUSHUTL  PO3GUMOK, OHOGNEHHSI CUCIeMU GUMOZ [ MemoOUdHO20
3abe3nedenns, CMEOPeHHs IHCMUMYYIUHOL RIOMPUMKY, THOUBIOVAIbHULL NCUXOJIOSIYHULL CYNPO8I0
B800CKOHANIEHHS HABUHOK POOOMU 13 CIM'SIMU BILICbKOBOCYICOOBYIS.

3anpononosano 3acmocy8anHa pe3ynbmamié O0O0CHIOMNCeHHs Ol OHOBNEHHA HABYANbHUX NPOSPAM
BILICLKOBO-0CEIMHIX YCMAHOB8, 4 MAKONC 8 Op2anizayii nio2omosku ogiyepie 6e3nocepeonbo y GIliCbKOGUX
YACMUHAX.

Knwuoei cnosa: poboma 3 0co606uM CKIAOOM, NCUXOL020-NEOA202IUHA KOMNEMEHMHICMb,
npogeciiina niocomoexka, npogheciiine cmanosienns oQiyepa, npopecionanizayis, ogiyepu 36potinux Cun
Vkpainu.
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